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INTRODUCTION
The year 2009 was a very busy and challenging year for AIPP. There were a
number of major developments at the global and regional levels to which
AIPP responded, while the situations of indigenous peoples at the national
levels differed and demanded different types of response and approaches.
The regional secretariat, the Executive Council and the members took on
some of the key challenges by conducting several relevant activities in addition to the regular programme activities of AIPP.
This annual report provides the details of activities implemented in 2009
under the section of programme implementation. Highlighted in this introductory part are the key developments, achievements and challenges in the
implementation of the AIPP Programme.
After the adoption of the UN Declaration on the Rights of Indigenous Peoples
(UNDRIP), the major task was to implement this international human rights
instrument at the national level. AIPP has given due attention to awareness
raising and capacity building for advocacy of the UNDRIP. The development
of the UNDRIP Advocacy Manual by Asia indigenous leaders and experts,
and the holding of the Training of Trainers to strengthen the capacity of
40 leaders from seven countries in Asia are the major achievements of AIPP
during this period. The Training Manual is being translated in seven languages for the wider and local use of indigenous peoples’ organizations and
communities. National and sub-national trainings will also be conducted in
2010 to sustain this initiative. Further, the info-poster on the UNDRIP that
was printed in 15 languages in more the 12,000 copies contributed much
to awareness raising among indigenous communities. AIPP also printed hundreds of Thai designed shirts with selected provisions of the UNDRIP as part
of its awareness raising and popularization efforts.
In response to the urgent global issue of climate change, AIPP started its Programme on REDD (Reducing Emissions from De-forestation and Degradation
in developing countries) and Climate Change upon the approval of the joint
project of AIPP and IWGIA on REDD, in partnership with four member-organizations and network in four countries in Asia. Through this project, AIPP
has taken an active role in the international advocacy and lobby activities
on climate change particularly in the negotiations of state parties under the
UN Framework Convention of Climate Change (UNFCCC). These engagements resulted to a very broad network for its climate change programme.
AIPP has also produced educational and training materials on REDD, climate
change and the rights of indigenous peoples for awareness raising and capacity building largely for indigenous communities.
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At the regional level, the establishment of the ASEAN Inter-governmental
Commission on Human Rights (AICHR) is a major development. Given the
very conservative nature of the ASEAN, the Terms of Reference (TOR) for the
AICHR was very weak, despite the consistent lobby and advocacy work of
hundreds of civil society organizations across South East Asia. There is no
reference at all to indigenous peoples despite the submission of recommendations from IP organizations led by AIPP. In relation to this, AIPP, together
with its members and network needs to review its engagement with the
ASEAN in order to implement a more systematic and focused advocacy and
lobby work both at the national and regional levels. It also needs to conduct
more thorough awareness raising activities and better engagement with civil
society organizations for them to gain understanding of and extend support
to indigenous peoples concerns in the ASEAN.
Another major development at the regional level is the adoption of the revised Safeguard Policy of the Asia Development Bank (ADB) that includes
its IP Policy. AIPP had actively engaged in the advocacy and lobby work in
the process of the Safeguard Policy review resulting to the inclusion of the
provision for “Free Informed and Prior Consent “ of affected communities,
though not in all projects of ADB affecting indigenous peoples, and the definition of consent is “ broad community support”. AIPP should implement
a more sustained awareness raising and capacity building plan for projectaffected indigenous communities so that they can better assert the recognition of their rights where there are ADB and other development projects.
Throughout 2009, AIPP directed more attention to capacity building activities. The Indigenous Community Organizing and Leadership Training (ICOLT)
included and involved new partners in Indonesia, India, Thailand and Malaysia. The Co- Management Learning Network (CMLN) likewise held Trainings
on Needs Assessment (TNA) and Training of Trainers (TOT) in Laos. There
was a substantial increase of knowledge and skills of the 401 participants
who attended the seven trainings and conferences relating to IP collective
rights and human rights. At the same time, these activities were also avenues for the expansion of network and contact-building of AIPP not only
with indigenous organizations but also with government agencies, UN agencies and national human rights institutions. Key to this achievement is the
strengthened partnership of AIPP with UN agencies.
AIPP’s pursuit of advocacy through relevant venues was sustained especially
in relation to the Convention of Bio-Diversity (CBD) and UN mechanisms
relating to indigenous peoples such as the UN Permanent Forum on Indigenous Issues and the Expert Mechanism on the Rights of Indigenous Peoples.
In addition to this, AIPP has advanced its engagement with the UN Human
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Rights Council particularly the Universal Periodic Review (UPR), the Office of
the High Commissioner on Human rights, and the International Committee
for the Elimination of Racial Discrimination (ICERD). The advocacy on indigenous women was done in partnership or association with broader women’s
organizations.
Regular information sharing through information technology and the translation of relevant documents and reports were maintained, while the AIPP
website was revised and upgraded to make it more user-friendly. However,
there is yet a need to improve further the systematization and monitoring of
the information dissemination programme of AIPP.
The collective leadership of the Executive Council has been strengthened
through regular consultations and communication-exchanges, meetings and
active participation of the EC members in AIPP activities and networking.
Further, the regional secretariat continues to build and enhance its capacity
through a consistent implementation of the Staff Development programme
and systematization of work.
For the year 2009, AIPP has gained significant advances in promoting the
rights of indigenous peoples through sustained awareness raising, capacity
building and advocacy at all levels. At the same time, it was able to respond
to emerging global and regional developments, while ensuring the strengthening of AIPP as a regional organization. The continuing cooperation and active participation of its members are the key factors in AIPP’s achievements.
There are however, outstanding challenges in relation to its programme implementation as indicated in programme implementation reports. There is
also the need to further strengthen the capacity of the Executive Council
and the regional secretariat for them to be able to address the more complex
issues and simultaneously ensure the active participation of its members in
various concerns and activities. Further, resource-generation continues to be
a daunting task for some of the programmes with limited implementation
and for AIPP to be able to sustain the other programmes as well.
AIPP is looking forward to advancing its work as it continues to strengthen
the cooperation and solidarity of its members and network in addressing
various challenges and optimizing opportunities for the interest and benefit
of indigenous peoples.
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Programme Implementation
1. Human Rights Campaign and Policy Advocacy Programme
1.1. Introduction
The overall objective of the Human Rights Campaign and Policy Advocacy
(HRCPA) programme is to promote the respect, recognition and protection
of the individual and collective rights of indigenous peoples through capacity
building, advocacy, campaign and lobby work at the national, regional and
international levels.
The HRCPA programme, originally listed as Campaign and Policy Advocacy
programme, has expanded its work this year specifically in advocacy and
capacity building for the promotion of the United Nations Declaration of
Rights of Indigenous Peoples (UNDRIP) and the maximization of available
mechanisms and procedures relating to indigenous peoples in the regional
and sub-regional levels. Following the planned activities of the HRCPA programme for 2009-2012 adopted during the 5th General Assembly (GA),
and the targets and objectives identified during the Human Rights Advocacy
Committee (HRAC) in 2008, the HRCPA programme was able to implement
a number of activities from January to December 2009. These activities were
implemented inspite of limited resources due to lack of regular funds for the
programme.
1.2. Summary of Activities Implemented
1.2.1 Lobby and Advocacy to the UN and the
ASEAN Civil Society
• Participation to UN Sessions
• ASEAN Peoples Forum (APF)/ASEAN Civil Society Conferences (ACSC)
• Support Statements and submissions to UN
Mechanisms and Procedures
1.2.2 Campaigns and Urgent Appeals on Human Rights Violations
• Urgent Appeals
• Sign on petition
• Information Sharing

3
2
2 support statements and
2 submissions

4
1 – 246 signatories
15
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1.2.3 Capacity Building
3
• Regional
4
• Sub-regional
• Beneficiaries
106
-Women
295
-Men
1.2.4 Selection Process for the new Asia UNPFii expert for 2011-2013
• No. of Participating Countries
14
• No. of Participating Organizations
240
1.2.5 Internship
1
1.2.6 Researches
2
1.2.7 Publication

1

1.2.8 Networking

More than 500 individuals
from indigenous and nonindigenous organizations
and government and UN
agencies

1.2.9 Inter-programme
• Regional Capacity Building Programme
1
• Research, Communication and Development 8
Programme
1.2.10 Fundraising
5 proposals and 2 concept
notes

1.2.1 Lobby and Advocacy to the UN and the civil society organizations engaging with the ASEAN
For 2009, AIPP was able to effectively participate and lobby in the Universal
Periodic Review (UPR) session, UN Permanent Forum on Indigenous Issues
(UNFPii) and the 2nd session of the Expert Mechanism on the Rights of Indigenous Peoples (EMRIP).
In the UPR, two countries from Asia – Bangladesh and Malaysia- along with
14 other countries from around the globe were in line for the review during the 4th session of the Working Group on the UPR last February 2-13,
2009. As part of the civil society contribution to this event, AIPP submitted
its report on the situation of human rights and fundamental freedoms of in-
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digenous peoples in Bangladesh and assisted in coordinating the submission
of the human rights report of Malaysia prepared by the Indigenous Peoples
Network of Malaysia (JOAS).
As a result of the intensive lobby work, the governments of the United Kingdom, Australia and Denmark submitted written questions to the Bangladesh
government regarding the situation of the Bangladesh indigenous people
and the implementation of the Chittagong Hill Tracts Peace Accord. Also,
the Mexican government asked the Bangladesh and Malaysian governments
to consider the ratification of the ILO Convention No 169. All these were
written as recommendations 2 and 34 in the Bangladesh section of the final
report.
In the UNPFii and the EMRIP sessions, AIPP convened the Asia Indigenous
Caucus meetings, and co-organized several side events and activities during the sessions. The caucus crafted and delivered statements related to the
agenda of the said sessions with recommendations for the advancement of
the work of the said mechanisms. It was the first time for AIPP to mount a
photo-exhibit at the UN Building in Geneva on the indigenous peoples’ right
to education which was the theme of the EMRIP session. The engagement
of AIPP in these two key UN mechanisms has not only highlighted the issues of indigenous peoples in Asia, but also facilitated and fostered greater
cooperation of indigenous organizations and representatives from Asia in
their engagements with these mechanisms. Further, AIPP has also facilitated
the meetings of indigenous peoples from Asia with representatatives of UN
agencies, including the Special Rapporteur on the Situation on the Human
Rights and Fundamental Freedoms of Indigenous Peoples.
In the regional level, AIPP started the engagement with civil society organizations dealing with ASEAN developments in the region, specifically the establishment of the ASEAN Intergovernmental Commission on Human Rights
(AICHR). The ASEAN civil society conducted two conferences in Thailand:
the ASEAN Peoples Forum (APF) and the ASEAN Civil Society Conference
(ACSC). These two events were channels for people-to-people engagement
and provided regional civil society organizations and social movements an
opportunity to gather and discuss key issues, articulate common positions
and develop joint action among civil society actors in Southeast Asia.
In these said conferences, AIPP was able to conduct workshops on the promotion of the UNDRIP and contributed indigenous peoples’ calls and per-
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spectives to the general statement of the conferences. Our active participation to the 1st and 2nd ASEAN Peoples’ Forum helped in the mainstreaming
of indigenous peoples’ rights and concerns among the various members of
civil society engaging with the ASEAN.

Opening session of the Asia Regional Seminar on Experiences and Lessons Learned Concerning
the Implementation of Indigenous Peoples’ Rights conducted in Kathmandu, Nepal last 27-29
April, 2009. This was graced by Hon. Dipankar Talukdar (4th from the left), State Minister
of the Chittagong Hill Tracts in Bangladesh.

1.2.2 Campaigns and Urgent Appeals on Human Rights Violations
In 2009, AIPP, in close coordination with the member organizations and other organizations based in the affected areas was able to submit four urgent
appeals to the various Special Procedures of the UN specifically the Special Rapporteur on the Human Rights Situation and Fundamental Freedoms
of Indigenous Peoples, Special Rapporteur on Extra Judicial Killings and the
Special Rapporteur on Human Rights Defenders. The cases submitted were
that of the ongoing road construction in Sandan district, Kompong Thom
province in Cambodia which will affect the Riep Roy community, home to
about 9000 people belonging to indigenous communities; the extra judicial killing of Tarun Kusum Chakma in Bangladesh; the extra judicial killings
and suppression of people’s movement in Manipur, Northeast India; and the
arrest of Jiten Yumnam and United Manipur Club Organization (AMUCO)
officials also in Manipur, Northeast India for drawing national and international attention to the extrajudicial killings that happened in that State last
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July 2009. In connection with the arrest of Jiten Yumnam and the AMUCO
officials, a sign on petition was conducted signed by 246 individuals. This
petition was sent to the concerned government officials and agencies of
Manipur and India.
Information sharing was likewise conducted on the said cases and other
cases of human rights violations committed against indigenous peoples in
the region which included the arrest of 15 Sarawak leaders in Malaysia and
the attempt on the life of Ms. Anju Daimari of Northeast India.
Through this active information campaign, AIPP was able to generate attention to the violations committed against indigenous peoples in the regional
and international levels and has established partnership with various international and regional human rights organizations such as Amnesty International and the South Asia Forum for Human Rights. This also resulted to a
higher level of awareness among indigenous organizations on handling and
responding to human rights violation cases.
1.2.3

Capacity Building

In partnership with the International Labor Organization (ILO) PRO 169, International Work Group for Indigenous Affairs (IWGIA), UNDP- RIPP and FORUM Asia, AIPP was able to conduct seven workshops/seminars aimed at
promoting the implementation of the UNDRIP and the ILO Convention No
169 in the regional and national levels. The total number of participants
to these capacity building activities is 401 indigenous leaders from various
organizations and government agencies relating to indigenous peoples. In
these said activities, the participants gained more knowledge on indigenous
peoples’ rights under international instruments, and they also shared their
specific issues and challenges at the local and national levels relating to the
recognition and or enjoyment of their rights. Participants were able to network amongst each other, and the most notable was the increased networking with government officials, National Human Rights Institutions and UN
agencies relating to Indigenous peoples as a result of their participation in
these activities.
1.2.4

Selection Process for the new Asia UNPFii expert for 2011-2013

Since the establishment of the UNPFii, the Asian region had put in place its
own selection process, which is a very important mechanism in strengthen-
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ing cooperation among indigenous organizations in Asia. In relation to this,
the Economic and Social Council (ECOSOC) also issued a letter encouraging indigenous organizations to undertake their own selection process on
whom to endorse to be appointed as expert member to the UNPFii for 20112013.
As the technical secretariat, AIPP had undertaken the selection process from
August to December 2009 in support of the Steering Committee. Selection
guidelines and procedures were finalized and country focal persons were
designated to coordinate and facilitate the selection process at the national
and local levels.
In total, 240 indigenous organizations from 14 Asian countries registered to
participate in the selection process. Names of four candidates were submitted, but only two were qualified for nomination based on the agreed criteria. The accepted nominees were Raja Devasish Roy, nominated by Maleya
Foundation and Mr. Neingulo Krome, nominated by Chotanagpur Adivasi
Seva Samiti (CASS).
Raja Devasish Roy got the overwhelming support of indigenous organizations around the region garnering 177 votes out of 203 cast valid votes from
14 participating countries. The Steering Committee members officially announced the result in December 2009 and the endorsement was submitted
to the ECOSOC in February 2010.
This year’s selection process went well as shown by the active participation
of many indigenous organizations around the region, with only a number
of them unable to cast their votes during the voting period. It thus affirmed
the increasing cooperation and unity of indigenous organizations in Asia,
and the role of AIPP as a regional organization in effectively facilitating the
process.
1.2.6 Researches
The major research activity of this programme that was not implemented
was the preparation and publication of national shadow reports on the human rights situation of indigenous peoples in at least two countries, due to
financial constraint. On the other hand, the preparation of country technical
notes on indigenous peoples in eight countries was undertaken with indigenous experts and researchers as commissioned by the International Fund for
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Consultation meeting of the Asia indigenous participants to the 2nd EMRIP session and
Prof. James Anaya, Special Rapporteur on the situation of human rights and fundamental
freedoms of Indigenous Peoples.

Agricultural Development (IFAD) in preparation for the implementation of its
new policy on indigenous peoples. This research is expected to be completed
by February 2010 and will be used as reference by IFAD country offices.
Another research currently being coordinated by this programme is the legal
research on existing national laws and policies relating to indigenous peoples
vis a vis provisions of ILO 169 in India. It has also facilitated the same research
in the Philippines. These researches are in partnership with ILO PRO 169 and
are expected to be completed by February 2010.
1.2.8 Networking
In total, the programme was able to network with more than 500 individuals
and organizations including the participants of the trainings, workshops and
meetings that the secretariat members participated in. Most of them have
maintained regular contact with the secretariat and have established good
working relations with AIPP as in the case of Pakistan. AIPP updates and
information are shared to these individuals and organizations through the
Research and Communication Development (RCD) programme thus regular
contact with the network is established.
The engagement with National Human Rights Institutions (NHRIs) in five
countries, as well with the Office of the High Commissioner on Human
Rights and with international human rights organizations has added to the
better visibility of AIPP in its advocacy programme.
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1.2.9 Inter-programme
For this year, the AIPP Regional Capacity Building (RCB) programme and this
programme jointly conducted the Training of Trainers (ToT) on the UNDRIP
using the draft UNDRIP module developed by the organization. Through
this, the 40 indigenous trainers from five countries in the region were able to
understand the core collective rights of indigenous peoples stipulated in the
UNDRIP. They planned out how they can replicate the training in their own
communities and organizations as part of the general objective to promote
and maximize the UNDRIP in the national and local levels.
Regular information sharing of statements, articles and posting of events of
this programme were implemented in collaboration with the AIPP RCD programme. Shared documents with the RCD are being circulated to the various
networks and listservs of the organization.
2. Overall Accomplishments/Achievements

The Photo Exhibition in the Expert Mechanism on the Rights of Indigenous
Peoples (EMRIP)2nd Session held on August 10-14, 2009 at the United Nations
Office in Geneva, Switzerland.

Despite the absence of regular funding, this programme was able to implement several key activities that contributed significantly in strengthening the
capacity of indigenous organizations and in raising the awareness and advocacy to address urgent and serious human rights violations of indigenous
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leaders and communities. This has resulted to dramatic increase in its network. The 401 participants to the trainings and workshops were provided
with additional knowledge and skills on how to better lobby and advocate
for the recognition of their rights in the local and national levels. The sharing of experiences was a learning process for the participants as they were
able to identify commonalities in the issues they face and to plan out resolutions to these. The notable increase of women participants in the trainings
and workshops is also a very positive achievement in line with AIPP’s gender policy on the representation and participation of women in its activities.
Identification of women participants in certain countries particularly from
South Asia has always been a major challenge.
The partnership with UN agencies was also a major achievement resulting
to the successful implementation of key activities relating to capacity building and advocacy wherein government representatives and National Human
Rights Institutions participated and are now part of the AIPP network. AIPP
was also able to network actively with the DAMAAN Development Organization in Pakistan which is a non-government organization working with the
indigenous peoples of River Indus. The participation to the ASEAN Peoples
Forum has also broadened the network of AIPP especially among non-indigenous organizations and institutions in Asia.
Heightened consciousness about the cases of human rights violations committed against indigenous leaders and activists and the support that has
been generated for these cases were also achieved through active information sharing and conduct of sign-on petition. The submission of urgent appeals strengthened the capacity and skills of the HR secretariat to engage in
UN special procedures and to relate with international and regional human
rights organizations. This also strengthened our working partnership with
the Office of the High Commissioner on Human Rights (OHCHR) and the
Special Rapporteur on the Situation of Human Rights and Fundamental Freedoms of Indigenous Peoples, Prof. James Anaya, and other international and
regional human rights organizations.
3. Limitations and Challenges
Funding is a major factor in the non-implementation of Policy and Advocacy Workshops and the publication of the HR report. Since the European
Commission funding ended in 2008, and the new proposals for 2009-2011
submitted to them were not approved, the implementation of the different
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activities of this programme starting 2009 was largely based on funding
raised on per activity basis.
The limited involvement of the Human Rights Advocacy Committee members is likewise a major weakness of the programme. Regular coordination
and consultation on important matters regarding the implementation of the
programme were not sustained. Communications with the members of the
committee were limited only to updates regarding activities, fundraising initiatives and urgent appeals that were submitted by the programme. In our
advocacy work, there is still limited capacity of both the AIPP staff and members on the national level to immediately respond and document human
rights violations though we were able to dispatch a number of urgent appeals and share information on cases of human rights violations committed
against indigenous peoples. This can be attributed to the limitation in the
English language and knowledge and skills in documenting and submitting
communications to national human rights institutions and the various UN
mechanisms and procedures relating to indigenous peoples.
The engagement with ASEAN, AICHR and the APF/ACSC was also limited
especially with our members in the national level due to their lack of capacity to engage with these regional mechanisms/fora and the different priority areas that the AIPP members are working on. The ASEAN Task Force on
indigenous peoples composed of key indigenous leaders in the national level
that was established in February 2009 needs to be reactivated, reviewed and
strengthened as the ASEAN work is based mostly on the country level.
The accomplishments have established AIPP as a human rights organization
but much still needs to be done to build the capacity of indigenous organizations at the national level. Efforts should be focused on systematic documentation and advocacy work at the national and international levels including
the use of relevant UN mechanisms and procedures by more indigenous
organizations in the different countries in Asia.

13

14

AIPP

2. Research and Communication Development Programme

2.1. Introduction
The Programme aims to encourage indigenous peoples to carry out research
on topics relevant to debates and issues at the local, national and international levels. The research reports and other relevant documents are then
packaged either into publications (book or CD) and disseminated to members, networks and contacts. Where relevant and where funds are available,
documents are translated into different major Asian languages. Information
is also regularly disseminated to indigenous organizations through email and
the AIPP website.
The Research and Communication Development Programme (RDCP) primarily focused on sourcing, packaging and disseminating of information, including maintaining the website. There were other activities that the programme
engaged in and the implementation of these did not face many obstacles
with a smooth turn over from the previous coordinator to the new coordinator.
The programme and activities implemented in the year 2009 are as follows:
2. 2.Committee Meeting
Five committee members and the Secretary General (SG) attended the first
meeting of the Research and Communication Development Committee
(RCDC) on 3 March 2009 in Kuala Lumpur, Malaysia.
The meeting resolved among others, the improvement of the website, the
nomination of new committee members, and the conduct of research on
thematic issues. The production of an info-poster to popularize the UNDRIP
in various languages was also agreed upon. A proposal for this project was
submitted and approved by the UNPFii Voluntary Fund.
The committee agreed to create a Regional Task Force on Communication
and nominated Adrien Banie Lasimbang of Malaysia and Angdawa of Nepal
as members. Further, Rukka Sombolinggi, the EC in-charge of the committee, was assigned to nominate the third member of the task force.
The programme has been further strengthened with the induction of new
members.
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2.3. Research
Two research studies on thematic issues were identified. The first was “Hydropower Development and the Indigenous Peoples with Focus on Free,
Prior and Informed Consent (FPIC)” where the target research areas of mega
dams were Nepal, Northeast India and the Philippines. The second research
was on “Renewable Resources: Indigenous Peoples’ Initiatives” and target implementing organizations were JOAS for Malaysia and the Cordillera
Peoples Alliance (CPA) for the Philippines. Both research projects have been
implemented and submission of all results is expected soon.
2.4. Information Sourcing and Dissemination
Information Sharing
Opportunity
Gender/Women
Youth
Climate Change
Economy
Human Rights
Events
Statements

Articles
45
11
1
16
2
20
11
16

IKB
13
Education
1
Country Information
10
Appeal
5
Politics
1
Culture
1
History
1
UN System
7
Action Alert
1
Funding
2
IP/IP Rights
7
AIPP
1
Concern Letter
1
Press Release
2
Food Security
1
Regular Information dissemination is through the AIPP email listserv. The
total number of information disseminated in 2009 was 176 in the form of
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articles under the various categories as shown in the table above.
Sourcing and selecting information are a major task for the RCDC. Updating
the email listserv continues to be a challenge with frequent addition of new
contacts and changes of old addresses done on a monthly basis and crosschecking of addresses every three months. Most AIPP members and contacts
rely on Yahoo, Gmail or Hotmail free accounts with limited space that do not
always support large attachments and this poses a problem. There are more
than seven hundred email addresses in the AIPP listserv.
In this context, dissemination of information based on web application is being looked into. A web-based mailing list and PHP List have been installed in
the AIPP web server to be activated in early 2010.
2.5. Publications and Productions
In 2009, AIPP published and produced the following materials which were
widely distributed by the RCDP, some through post:
1. Indigenous Peoples Human Rights Report in Asia, 2008
500
2. Annual Report 2008 					
500
3.Primers:
Indigenous Peoples and Climate Change
2000
Shifting Cultivation and Climate Change
2000
Who We Are: Indigenous Peoples in Asia.
500
Case study: Thai IPs penalized for causing global warming
100
										
4. UNDRIP info-Poster
English
Bahasa (Malaysia)
Hindi
Thai
Bahasa (Indonesia)
Khmer
Bangla
Bisaya
Nepali
Pakistani
Mizo
Ilocano
Tagalog

2500
500
2000
500
5000
1000
1000
1000
1000
500
1000
500
1000
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5. AIPP Brochure 				
2000		
2.6 Distribution
Some of RCDC’s tasks that were successfully implemented were summarizing reports/documents and distributing them to AIPP members and contacts
through email and through the AIPP website. Most of these information
were AIPP programme reports and activities.
As many organizations and UN agencies realize the role of AIPP in the Asia
region, more materials are being sent to the Secretariat for distribution. AIPP
is also utilized by organizations like International Alliance, UNDP-RIPP, and
the CBD Secretariat to disseminate documents/information in bulk through
various conferences and visits to the AIPP Secretariat. Along with this, AIPP
also distributed its own publications. All documents, photos, reports, and
CDs were immediately collated and distributed at the end of each conference/workshop organized by AIPP. Some donors of AIPP also sent their publication for distribution.
2.7. Website Maintenance
Website Maintenance
Publication
Women
Link
Human Rights
Events Photos
Indigenous development and youth
Statements
Events
IKB
Redesign
Country Profile
Appeal
Action Alert
Map
Declaration
Secretariat Information
Regional Capacity Building
Solidarity Letter
Concern Letter

2
2
2
17
62
4
12
2
3
7
1
3
5
1
1
1
2
1
1
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Information and photos of AIPP activities were uploaded regularly on the
website before and after the events. The AIPP website is being redesigned
and upgraded to meet the requirements of the information load. Also, the
AIPP calendar and photo gallery have been added to the website.
In 2009, a website was launched as sub-domain of AIPP for the Climate
Change and REDD programme, which is managed by the CCMIN Information Officer.
2.8. Translation
Translation of documents/materials into 12 major Asian languages was carried out with partner organizations/individuals with whom AIPP enters into a
one-year Translation Agreement with bi-annual payments. Translation work
was monitored through brief reports from the implementing organizations/
individuals. Currently, the nine indigenous organizations doing translation
are:
1.
The Other Media (Tamil)
2.
BIRSA (Hindi)
3.
Nationalities Youth Forum (Burmese)
4.
JOAS (Malay)
5.
AMAN (Indonesian)
6.
TARA-Ping Pu (Taiwanese/Chinese)
7.
CHRA (Iloco)
8.
Shimin Gaikou Centre (Japanese)
9.
CIYA (Khmer)
Besides these organizations, there are Nepali, Thai and Bengali individuals
doing the translation and dissemination work.
The guideline for choosing documents/materials for translation has been
developed to further ensure the relevance of the information. Further assessment is planned in early 2010 to improve engagement with partners in
2010.
2.9. Other Projects
2.9.1 UNDRIP Info-Poster
The production of the info-poster to popularize the UNDRIP was coordinated
by the RCDC. The UNPFii Voluntary Fund funded this project with additional
support from the Forest Peoples Programme.
The articles of the UNDRIP were simplified as well as translated and printed for
distribution into 13 languages: Thai, English, Bengali, Nepali, Pakistan, Mizo
Chin, Ilocano, Khmer, Bahasa Malay, Bahasa Indonesia, Hindi, Bisaya, and Ta-
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galog. The poster has been printed in English, Bengali Nepali, Pakistani, Mizo
Chin, Ilocano, Khmer, Bahasa Malay and Bahasa Indonesia. Further, Hindi,
Bisaya, and Tagalog are in the process of printing. For the Burmese edition,
the entire UNDRIP text was translated and is being printed in booklet form
since they cannot use posters in the country for political reasons.
2.9.2 Logo Contest
The EC agreed to change the logo of AIPP in its first annual meeting of 2009
in Kuala Lumpur, Malaysia. For wider participation in developing the new
logo, a contest was announced and this was coordinated by the RCDC. In
response to the advertisement, there were five entries and Nab Wong Chuaychuwong of Thailand was declared winner and awarded with USD 200
by the judges.
The old logo of AIPP was replaced with the new logo in May 2009.
2.11. Achievements and Challenges
The AIPP continues to be a major source of information to an increasing
number of indigenous organizations, advocates and individuals in fifteen
countries in Asia and among international networks. The information dissemination activities of AIPP, especially the translations of relevant information and international documents relating to indigenous peoples have an
impressively broad reach at the national level. Likewise, regular information
sharing through information technology of a varied range of updates, news
and development relating to indigenous peoples is now being recognized
as an invaluable source of information by at least 700 organizations, institutions and individuals largely from Asia.
The challenge for this programme is to continuously and regularly upgrade
technical methods using innovative information technology to be able to
source out relevant and interesting information for indigenous organizations.
Further, a more dynamic system of gathering information from memberorganizations and network members should also be in place to gain better
awareness on the specific issues and concerns of indigenous organizations
in the different countries of Asia despite the language barrier.
While the RCD programme keeps focused on information dissemination, it
still needs to develop an effective monitoring system for the dissemination
of its translated materials at the national level and also to ensure the quality
and accuracy of the translated materials.
On the research component of this programme, while it has commissioned
four case studies on energy development in relation to the provision for the
Free Prior and Informed Consent of indigenous peoples, the submission of
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the reports by partners is taking a long time, thus delaying the publication
of this important research material for awareness-raising and advocacy. This
has always been the challenge in conducting research work.

Using illustration as medium in communication: Sharing experience with poster in
CEPA, October 06, 2009
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3. Regional Capacity Building Program
The RCBP is a regional inter-people education and empowerment programme
among indigenous peoples in Asia. Its main objective is to assist the AIPP
members and networks in strengthening their capacity to address the challenges they are confronted with through building organizations, stronger
collective leadership, and better organizational management. The core activity of the programme is the Indigenous Community Organizers’ and Leadership Training (ICOLT) aimed at empowering indigenous communities and
organizations to exercise their collective rights and to address their needs.
3.1. INTRODUCTION
The ICOLT is the core activity of the AIPP Regional Capacity Building Programme (RCBP). This programme facilitates the regional inter-people education and empowerment among indigenous peoples in Asia. The inter-people
education is being implemented by two lead organizations - PACOS which
provides expertise and training to the local partner organizations for Community Organizers Trainings and the Cordillera Peoples Alliance (CPA) for the
Leadership Training component. To date there are nine partner-organizations
from seven countries under the ICOLT network that have undergone the
community organizers and leadership trainings.
Over the past year, the RCBP expanded its activities to include Training for
the Advocacy of the UNDRIP as a complementary programme to the leadership training component. The objective of this training program is to raise
awareness and build the capacity of indigenous people at the grassroots
level on the promotion of and assertion for effective implementation of the
UNDRIP. The other activity of the programme is building a database on the
various expertise of indigenous peoples’ organizations and leaders in Asia.
This aims to provide AIPP members and networks with resources, both human and material, needed for capacity building activities. There is a plan to
set up a Learning and Resource Center that shall be the venue for future
workshops and trainings for indigenous activists and is envisioned to doubly
serve as source of finance generation.
3.2. Summary of activities
The Community Organizers Training (COT) and the Leadership Training components were implemented for six indigenous people’s organizations in five
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countries in 2009 as shown in the table below:
Activities

Participating Or- Country
ganizations

Malaysia
1.Community 1.PACOS Trust
O r g a n i z e r s 2. AMANTORA- Indonesia
Training (COT) YA
Malaysia
3. SPNS

L e a d e r s h i p 1. CPA
Training (LT)
2. BIRSA
3. IMPECT

Total no. of
Male
/Female Beneficiaries
70/30
70/30
80/20

Philippines 50/50
India
70/30
Thailand
90/10

Advocacy Train- 10 IPs organiza- 7 countries 50/50
ing on UNDRIP tions

Database Build- 8 organizations
ing
and 6 individuals
IWGIA,
Project Coor- AIPP,
PACOS,
dinating Com- CPA,
IMmittee Meet- BIRSA,
PECT, SPNS and
ing
AMANTORAYA
I n t e r l i n k i n g • UNDRIP advoP r o g r a m m e cacy with AIPP
Activities
HR desk
• Database with
AIPP RCD desk

S t a t u s / re marks

Training Activities:
1 org completed
2 orgs ongoing
Training Activities: Ongoing for
the 3 orgs
Tr a i n i n g
of trainers
conducted in Sept
2009
Data gathering ongoing since
July 2009
Conducted
in July 2009

Activities
ongoing

3.2.1. Community Organizers Training (COT) – Sabah, Malaysia, Pen. Malaysia and Indonesia:
The community organizers training component under the ICOLT Phase 1
continued with its activities for the three partner organizations. PACOS in
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Sabah is the lead organization and is responsible for providing expertise in
the Community Organizers Training to the two local partners - SPNS and
AMANTORAYA.
In early 2009, additional funding was available for the in-country training
activities for SPNS in Peninsular Malaysia and AMANTORAYA in Indonesia.
Thus, the trainings began to run in full swing for the two local partners.
The COT that is designed for 12 months is a combination of theoretical lessons and practical sessions in the field and this was strictly followed by the
participating organizations. The unique design of this programme’s training methods is such that learning is simultaneously integrated into action.
For PACOS, the main training component and the follow up activities were
concluded. The follow up training included skills such as report writing, field
work preparation, monitoring of project activities, internal evaluation etc.
The trainees participated in the project management and coordination applying their newly acquired skills and knowledge in community organizing
work. A total number of 52 youths (15 women and 37 men) were trained
in the current phase in the three countries. A trainers’ team was created
in each COT partner organization, totaling to 17 members from the three
organizations.
Exposure trips that were facilitated for inter-people exchange of learning
through experience sharing were conducted for the three local partners as
part of the COT activities. This built the solidarity for networking among the
participating organizations. In July 2009 the PACOS COT team visited SPNS
in Peninsular Malaysia and IMPECT in Thailand. The SPNS COT together
with the PACOS team visited Sabah in August and Toraja, Indonesia in October. Then the PACOS team visited the AIPP secretariat and where given
an orientation about the indigenous peoples’ movement in the region and
the important roles and functions AIPP plays in the region. According to the
participants’ feedback, this exposure was an eye opener for them to understand the commonality of indigenous peoples in other countries in terms of
culture, values, occupations, lifestyles and above all, the issues confronting
them. This experience enabled them to see the importance of strengthening
the indigenous peoples’ movement in the region.
3.2.2 . Leadership Training (LT) - Philippines, India and Thailand:
The three participating organizations under the LT component had different
schedules in the implementation of the training activities. CPA was support-
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ed under the core funding and was able to implement most of the activities
as planned but BIRSA and IMPECT started late due to the delay in securing
funds. Nevertheless, preparation was ongoing all along and by the first quarter of 2009, the training activities of IMPECT in Thailand and BIRSA in India
proceeded as planned.
CPA, the lead organization for the LT provided technical assistance and expertise to the two participating organizations in India and Thailand. CPA
achieved its target of implementing the LT in six communities in all the Cordillera provinces with a total of 207 participants (102 men and 105 women).
The LT conducted in the Cordillera enhanced the capacity and knowledge
of the leaders and organizers in running their respective organizations. The
LT for BIRSA in India was conducted with three trainings for trainers with a
total of 14 participants comprising of nine men and five women. The eight
trainings for communities covering the 13 districts of Jharkhand had a total of 116 (67 men and 49 women) participants. These trainings served to
empower and consolidate the leaders for them to be able to address their
present struggle. For IMPECT, a training of trainers and one community level
training attended by a total of 29 participants (25 men and 4 women) were
conducted within the year. These equipped some of the participants to become trainers and also enabled them to engage in negotiations with the
Assistant Director of the National Park regarding the park’s resource management project and rotational farming.
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3.2.3. Training for the Advocacy of the UNDRIP:
The first regional activity implemented under this programme was the conduct of a writing workshop to develop a training manual on the UNDRIP on
29-31 January, 2009 Chiang Mai Thailand. A total of 16 (nine men and seven women) participants composed of indigenous experts including academicians, attended the workshop. The workshop agreed on the framework,
contents and presentation of the manual, including main points for each of
the specific topic. A team of technical writers from the CPA, one of our collaborating organizations was hired on a contractual basis. The modules are
divided into nine thematic topics:
1. Self-determination and Self-Government
2. Free, Prior, Informed Consent
3. Customary Law
4. Land, Territory and Resources
5. Cultural Rights
6. Development Issues
7. Migration and Trans-Border Issues
8. Human Rights and Militarization
9. Special Sectors
The regional training of trainers on the promotion and implementation of
the UNDRIP was conducted from 19-22 September, 2009 in Chiang Mai.
This aimed to test the draft training manual and refine its methods and content accordingly, as well as to train a team of regional trainers. A total of 41
trainees (23 women and 18 men) including the AIPP staff and some from the
ICOLT network were in attendance. The participants comprised of representatives from partner organizations in Bangladesh, Cambodia, Thailand, India,
the Philippines, Malaysia and Indonesia. The resource persons were the six
indigenous experts who are also the authors of the UNDRIP draft manual.
The training aimed to impart an in-depth understanding of the UNDRIP and
its provisions and to develop the participants’ capabilities and skills in addressing issues, and how to use the manual as a tool for awareness raising, lobby and advocacy of the collective rights of the indigenous peoples.
The immediate objective was to establish and develop a team of indigenous
trainers who will carry out community level training on the promotion and
implementation of the UNDRIP at the national/local level. The methodologies employed in the training were inputs/lectures, storytelling, group discussions, role plays, visualization exercises etc.
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3.2.4. Resource database of indigenous organization and experts
The other main activity of the programme is the ongoing development of
resource database on the expertise of indigenous organizations and leaders
in Asia. Request letters and data gathering forms have been distributed to
members and individuals. The database shall be shared among the members and network to facilitate capacity building of indigenous organizations/
communities in the region. Still at a preliminary stage, data gathered are still
minimal and limited to a few numbers only.
3.2.5. Programme Coordinating Committee Meeting
The programme committee comprised of representatives from the collaborating partners i.e. IWGIA (Denmark), PACOS (Sabah-Malaysia) and CPA
(Philippines) held a meeting on 30 - 31 July, 2009 in Chiang Mai. Also present were six other local partner organizations i.e. AMANTORAYA (Indonesia),
BIRSA (India), IMPECT (Thailand), SPNS (Pen. Malaysia), TUS (Bangladesh),
and KALUMARAN (Mindanao-Philippines). There were also an interpreter
and a documenter. The meeting discussed the achievements made since the
inception of the ICOLT project in all the project areas, in particular with respect to human resources, sustainability of the project, its impact on the
organizations and communities. It also tackled the limitations and challenges
and how to overcome these. The meeting deliberated on the strategies and
plans, in particular, the sustainability of the capacity-building programme of
partner organizations. The meeting also discussed how the training should
proceed and how best to integrate this into the existing programme of each
organization or other similar ongoing programmes in their respective countries. Further, the meeting also discussed matters concerning extension of
the training programme to other partners and AIPP members in Asia.
3.3 Interlinking Programme Activities
The HRCPA and RCB programmes jointly organized and facilitated the conduct of the Training of Trainers on the UNDRIP in September 2009. This experience strengthened the inter-working relationship between the two programmes and at the same time eased the technical workload considerably.
It also enhanced the capacity and skills of the concerned staff members in
organizing and managing an event.
Resource data gathering is jointly done with the AIPP RCD programme. Shar-
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ing of information, project reports and posting of events of the programme
in the AIPP web was also done in collaboration with the RCD desk.
3.4. Overall achievements
The ICOLT activities have gained significant progress in terms of strengthening the capacity, developing the knowledge and improving the skills of people who have been trained in the COT and LT. Likewise, these have strengthened the training programme in the two lead organizations of PACOS for
Community Organizers’ Training and CPA for Leadership Training. The training programme is continuously being improved to meet the changing realities, conditions and capacity building needs of indigenous organizations and
communities.
The formation of the trainers’ teams in each of the participating organization
has added to the organizations’ human resource pool. For instance, trainers’
teams in SPNS and AMANTORAYA have enhanced their understanding of
community organizing. PACOS trainers’ teams have improved their level of
capacity and expertise in community organizing as well. Likewise, the trainers’ teams of CPA and BIRSA have enhanced their knowledge and skills and
gained more experience and confidence in giving trainings. The trainings
were instrumental in strengthening community organizations for advocacy
against community issues such as mining, militarization, and human rights
violations. It also helped establish networking and working relationships
with local government units, NGOs and other sectors in the community. An
example of a direct outcome of the CPA leadership training was in Bakun,
Benguet where the seven community organizations formed the Bakun Aywanan, a local alliance that spearheaded the people’s struggle against the
mining exploration of the Australian company Royalco. Mass action and lobbying derailed the signing of the Memorandum of Agreement of this project
between the local government and the company.
Exchange visits conducted under the ICOLT program have raised the level
of knowledge and skills, and have fostered good rapport among the partners’ organizations. Consequently, it has boosted the community leaders’
confidence in dealing with government authorities, firmed up advocacy and
lobby work and networking at various levels.
The development of a training manual for the Advocacy of the UNDRIP and
the conduct of a regional training of trainers by indigenous experts and lead-
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ers in Asia are also the major achievement of this programme. This training
manual is very timely and strategic in responding to the common and urgent objective of indigenous peoples to push for the implementation of this
manual in time for the conduct of national and local trainings.
3.5. Issues and challenges:
The main challenge in terms of programme implementation and coordination is to ensure the availability of resources for the continuity and strengthening of the AIPP capacity-building network. The AIPP as a regional organization has the crucial role of facilitating the avenues for learning as well
as mobilizing resources so that the capacity-building activities could be extended to more indigenous organizations or communities in Asia that need
these most.
Communication with partners sometimes posed some challenges due to language barrier and limited Internet accessibility for the local partners. It is a
quite a task for the partner organizations to document the training process
in English, hence a lot of time and effort is spent preparing project reports.
However, this problem can be addressed by allocating funds in the budget
to hire translators and/or interpreters.
An effective monitoring mechanism should also be developed in order to ascertain both the short term and long-term impacts of this project. In particular, the monitoring of trainees after their training is very important in order
to know the kind of activities the trainees are engaged in and to determine
what additional inputs or types of capacity building activities are needed to
build upon what the trainees have already gained to make them more effective and efficient as community leaders and organizers.
The other challenge for this programme is the formation of reliable pools of
trainers at the regional level that can provide the trainings at the local and
national levels. Training of trainers at the regional level is then becoming
more apparent as requests for trainings continue to increase.
Ensuring gender balance representation continues to be a challenge in the
region. The participation of women in the ICOLT activities in the country level
is limited to one-fourth or even lesser in some cases. The problem is usually
associated with the patriarchal background of indigenous communities or
societies where women assume inferior positions or roles, a fact attributed

Annual Report 2009

to their limited access to formal education and exposure to learning outside
the home. In this regard, women lack space in the decision-making processes and have limited opportunity for participation or representation.
There is an expressed need and interest for the expansion of this programme
to more indigenous peoples and communities in Asia. It is both an opportunity as well as a challenge to fill in the gaps and needs of the member
organizations. AIPP needs to ensure the availability of resources for the local
partners in terms of human capacity and financial support, directly or indirectly. There are ongoing discussions on how to broaden and make these
more inclusive without jeopardizing the current initiatives and we hope to be
able to address this requirement in the near future.
In relation to the resource database on indigenous organizations and indigenous leaders’ capacities, this needs further attention and greater effort to
systematize data collection and encoding. For this, the technical skills of
the programme coordinator, and other staff members of AIPP should be
enhanced.
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4. Indigenous Knowledge and Biodiversity Programme
4.1. Introduction
This programme is aimed at recognizing the rights and promoting the roles
of indigenous peoples in the protection and management of biodiversity and
has two main components. One is the Collaborative Management Learning
Network (CMLN) which is the continued effort to build awareness and develop capacities of local communities, protected area authorities and NGOs/
IPOs. This is to bring about legal and policy changes in protected areas and
Community Conserved Areas (CCA) to promote proactive cooperation and
engagement between the communities and government officials. The second component is the engagement in, and follow-up of the Convention on
Biological Diversity (CBD) processes, to ensure that these commitments by
Parties to the CBD will be implemented at the local, national and international levels.
4.2 Activities Implemented
The summary of activities implemented is shown in the table below.
4.2. CMLN Component
4.2.1..Technical Support to Partners
• Pakse, Laos
• Backstop sites with relevant information
4.2.2. Capacity Enhancement
• Fifth Regional CMLN Workshop in Cambodia
• Training Needs Assessment & Training of
Trainers for Laos
4.2.3. Policy Advocacy & Awareness Raising
• Country Policy Studies on Community
Conserved Areas (SW China and Indonesia)
• Fourth Regional Indigenous Knowledge
and Biodiversity Conference in Sabah,
Malaysia
• Participation in the Sub-Regional workshop in Asia

1
All year through listserv
1
1

2

1

1
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4.2.4. Strengthen in-country and Regional Networks
• Reports from Malaysia, Philippines and Indonesia
• Bulletin on CCAs and CMs in Asia
4.2.5. Project Management
• IKB & Project Management Committee
Meeting
• Participatory Project Monitoring in Laos
• Narrative and financial report to Project Donors
4.3. CBD Follow-up
4.3.1. Information Sharing
4.3.2. Reviewing and Compiling Comments
on CBD Documents
4.3.3. Coordinating Participation to CBD
meetings
4.3.4 Information Dissemination
4.4. Advocacy
4.4.1. High-level Working Group on post2010 target(s)
4.4.2. Preparatory meeting for WG8(j)6
4.4.3. WCPA-CBD Futures meeting
4.4.4. Sixth WG8(j)
4.4.5. Sixth and Seventh WGABS
4.4.6. Sabah Traditional Knowledge Workshop Series

1
1

1
3 meetings
all year through IKB listserve

1
1
1
1
1
1

4.5. Achievements and Challenges
4.2.1. CMLN Component
4.2.1. Technical Support to Partners
The CMLN Project Management Committee in April 2009 organized a training where as many sites as possible can be encouraged to participate. Thus,
the Community-Based Biodiversity Monitoring (CBBM) training was conducted in Chiang Mai, Thailand from 24 -26 November 2009 in collaboration with IMPECT and technical expertise from the Indigenous Peoples Net-
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work of Malaysia (JOAS). The training aimed to strengthen the capacity of
local communities by equipping them with skills to carry out CBBM that harnesses indigenous knowledge in the conservation of resources. The training
that took place in Ban Huey Lao, Thailand was attended by 30 participants
from Thailand, Laos, Cambodia and Malaysia. Participatory methodologies
such as open discussions, workshops, community mapping and transect
walk helped in drawing knowledge on monitoring methods for CBBM with
participation from local communities in identifying resources and their use
and conservation. The training also advocated recognition of the role of
indigenous people in monitoring, managing, and deciding on protected areas to make collaborative management effective and successful. Follow-up
trainings are planned in Cambodia and Laos.
Apart from the training, relevant information was shared regularly through
a listserv for CMLN for easy communication with partners, donors, and advisory committee members. The Asia Indigenous Knowledge and Biodiversity
(Asia IKB) caucus listserv that caters to a wider network was also regularly
updated with relevant information. Partners were also sent materials by hand
whenever there was opportunity. These included materials related to Collaborative Management (CM) and Indigenous and Community Conserved
Areas (ICCA).
4.2.2. Capacity Enhancement
The 5th CMLN Regional Workshop held in Ratanakiri Province, Cambodia
from 17-20 November 2009 focused on the theme of Ensuring Effective and
Meaningful Participation of Indigenous Peoples in Collaborative Management of Protected Areas. Forty participants from seven partner organizations
comprising of local government units, park authority, indigenous peoples,
CMLN regional secretariat, and three advisory committee members attended
the activity. The workshop had the following objectives:
(i)
to strengthen the shared governance capacities of CMLN members
via discussions of concrete experiences, group work, field visits and fieldbased participatory exercises;
(ii)
to assess the work undertaken by the project partners and to identify
the challenges and achievements;
(iii)
to update participants on international processes related to Protected Areas (PA);
(iv)
to identify and discuss methods, tools and indicators for enhancing
and ensuring the participation of communities in PA management and gov-
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ernance;
(v)
to make recommendations on the work of CMLN in 2010 and beyond.
Another set of activities was the Training Needs Analysis (TNA) and Training
of Trainers (ToT) in Laos. A process was made to identify which of the CMLN
seven sites needed this most. Laos was chosen with the assurance that it
had its own budget to conduct community follow-up trainings. With Laos’
positive response, initial needs were identified to match the right resource
person. After mutual agreement, two resource persons from PACOS Trust
Sabah were engaged to conduct the TNA in Pakse, Laos from April 3 – 7,
2009.   The resource persons, CMLN coordinator and the site partner carried out the TNA preparation. The TNA used a combination of methodologies such as meeting with local organization’s key leaders, interviews with
potential resource persons and target community, making follow-up plans
and email exchanges. At the end of the TNA, a brief summary of the issues
and needs that the community identified and a draft ToT programme were
presented and discussed.
A preparatory session for three local facilitators from 29–30 November was
convened before the ToT for Laos was held at the Xe-Pian National Protected
Area (XPNPA), Pouthompone, Champasak district from 1–5 December. Eighteen participants attended the training - five (4 men and 1 woman) from
three National Protected Areas, and fifteen (12 men and 3 women) representatives from four villages living around the XPNPA. The ToT was an effective
way to raise knowledge and skills of local coordinators who showed complimentary leadership skills during the ToT. Having one indigenous woman
trainer was very significant but unfortunately, the organizers were unable to
find other indigenous women participants. In mixed sessions consisting of
national park staff and communities, trainers had to encourage community
participation. There was keen interest from participants for further learning
and more exchanges, and one community training has been planned. From
the output and evaluation, the ToT was considered very successful. This was
mainly due to the combined efforts of both skilled and experienced regional
trainers’ team and the hardworking and dedicated local trainers’ team.
4.2.3. Policy Advocacy and Awareness-raising
Three activities were implemented namely, Policy Studies on ICCAs, the Regional IKB Conference and Participation in Sub-Regional Protected Areas
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Workshop.
The sites chosen to conduct policy studies on ICCAs were the Dongba Cultural Academy (DCA) based in Lijiang, China and Baileo Maluku based in
Indonesia. The research for both sites involved gathering country ICCA
baseline data, and a review of laws and policies relevant to the recognition
of ICCAs. The studies were completed and translated into English by December 2009. These two case studies will be published, distributed and used
for some of the upcoming CBD meetings.
Preparation for the Fourth IKB Conference started in April with fund-raising efforts by AIPP and with the Indigenous Knowledge and Peoples (IKAP)
Network as co-organizer and PACOS Trust as local host. The conference
was held in Maliau Basin, Sabah, Malaysia from 7–11 October with support from the Indigenous Peoples Network of Malaysia (JOAS), International
Work Group for Indigenous Affairs (IWGIA), Japan International Cooperation Agency (JICA), Tebtebba Foundation, IIFB remaining funds, and SwedBio through the CMLN project. The IKB Conference brought together 51
participants that included 26 local participants, secretariat members, support teams and documenters and 25 participants from Thailand, Philippines,
India, Bangladesh, Taiwan, Burma, Indonesia, Vietnam, Nepal, Cambodia,
Laos and China.
Conference themes on Protected Areas, Traditional Knowledge, Access
and Benefit Sharing and Communication, Education and Public Awareness
(CEPA), were meant to prepare indigenous representatives for forthcoming international meetings such as the Asia Regional Workshop on the Programme of Work on Protected Areas (PoWPA), the Working Groups on 8(j)
and ABS and SBSTTA. Resource papers were commissioned to provide the
most recent updates on the selected themes, and guidelines were sent to
all participants. Prior to the Conference, a two-day training workshop on
Communication, Education and Public Awareness (CEPA) was also organized
from 6 – 7 October.
The AIPP Secretariat coordinated the selection and preparation of three indigenous representatives to the CBD regional workshop on protected areas
for Asia from 12-15 October in Dehradun, India. Indigenous participation
helped build and strengthen Element 2 of the Programme of Work on Protected Areas (PoWPA). A proposal was also submitted to the CBD Subsidiary Body on Scientific, Technical and Technological Advise (SBSTTA) that
will meet in May 2010. Among the recommendations were the need to
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recognize other forms of conservation and to take into consideration traditional knowledge, to recognize, use and implement existing international
standards on the rights of indigenous peoples and local communities such as
the UNDRIP and ILOC169, and to implement FPIC and to link PoWPA implementation with capacity building efforts.
4.2.4. In-country & regional networks
An analysis of lessons learned in promoting in-country and regional networking on collaborative management constituted a key activity for sites
that are funded through AIPP, but a similar study will also commission partners in Malaysia, Philippines and Indonesia. All three sites have confirmed
their willingness to participate in the CMLN in phase 2, and to provide this
report on lessons learned/case studies. A compilation of these reports will
be published in 2010.
4.2.5. Project Management
In 2009, based on the decision of the 5th AIPP General
Assembly, AIPP programmes
went through some changes,
one of which was the integration of the CMLN project and the Climate Change
project into the Indigenous
Knowledge and Biodiversity
Programme (IKBP). To assist
in the management of the IKB Programme, a CMLN Project Management
Committee (PMC) was formed. The PMC is responsible for overseeing the
activities of the CMLN project, while the IKBP Committee is responsible for
overseeing the direction of the IKB Programme. A listserv connecting IKBP
Committee members, the CMLN network members (which includes the local
coordinator of the CMLN network partners, Advisory Committee, and the
donors), and the CMLN coordinators was created to ensure members are
updated on the activities of the Programme.  In terms of the CMLN project
monitoring, the programme coordinators undertook site visits in conjunction
with other activities due to limited funding.
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4.3. CBD Follow-up
4.3.1. Information sharing
This component that involves mainly information sharing and ad-hoc activities, has no specific budget. Funds were raised for individual activities such
as the regional IKB Conference, attendance to CBD and other relevant meetings, and focus group discussions on CBD papers. Despite lack of regular
funding, several activities were conducted successfully, including the review
of CBD documents at the regional level (elements of a sui generis system
for the protection of traditional knowledge and elements of an ethical code
of conduct), contribution to IIFB coordination, attendance to international
meetings related to protected areas (Korea, India) and CBD (Germany and
Sweden), and organizing the fourth Indigenous Knowledge and Biodiversity
Conference. The Programme Coordinator was also involved in numerous
CBD-related workshops at the local and national levels in Malaysia. The Programme Coordinator coordinated all these activities, with support from the
Assistant to the AIPP Secretary General.
4.3.2. Reviewing and Compiling Comments on CBD Documents
At the close of the 9th Conference of Parties to the CBD in Bonn in 2008,
indigenous representatives from Asia agreed to focus follow-up activities on
two issues related to traditional knowledge: the review of CBD documents on
the Elements of a sui generis system for the protection of traditional knowledge, and Elements of an Ethical Code of Conduct. Groups and individuals
from Bangladesh, Malaysia, Indonesia and the Philippines participated in focus group discussions where comments from individuals were identified as a
key method to do the reviews. Comments were compiled and submitted to
the CBD Secretariat and used also in the IKB Conference and negotiations at
the sixth Working Group on Article 8(j) and Related Provisions.
4.3.3. Coordinating Participation to CBD meetings
Efforts were made to coordinate participation to important CBD meetings
including alerting those who are specializing on key meetings such as ABS,
traditional knowledge and protected areas to apply for travel grants in a
timely manner. There was some reshuffle among key specialists following
these as a result of increased attention to climate change issues and “retirement” of some specialists. Overall, representatives from Asia managed to

Annual Report 2009
get support for these three meetings and other relevant ones as indicated
under the CMLN component and activities.
4.3.4. Information Dissemination
The Asia IKB caucus listserv established prior to COP8 continued to be active.
Further efforts are still needed to encourage members to post information.
The use of listserve is generally still not maximized by indigenous organizations and individuals because many do not have secure internet connections,
or are not accustomed to share information through the internet.
4.4 Advocacy
4.4.1. High-level Working Group on the 2010 target and post-2010
target(s)
From 9-10 March, upon the invitation of the German Federal Ministry for the
Environment, Nature Conservation and Nuclear Safety, about 50 participants
gathered in Bonn to discuss the directions for the next international commitments on biodiversity. The Programme Coordinator attended this meeting
which provided an early opportunity to discuss the framework of the post
2010 biodiversity target and to prepare the ground for the discussion and
action on the global biodiversity agenda. The outcome of the discussions in
this meeting was a set of suggestions to the UN for further discussion on the
future biodiversity targets.
4.4.2. Preparatory meeting for WG8(j)6
At the invitation of SwedeBio, NAPTEK, Swedish Saami Parliament and the
Ministry of the Environment, an informal meeting of ten indigenous representatives was held from 27 August – 2 September, in Uppsala, Sweden
to allow a review of the 8(j) working group provisional agenda items.  The
meeting provided the representatives an opportunity to discuss each of the
agenda items in detail where they had experience or insight. This was the
first time such a meeting was made possible, and which proved to be valuable in terms of preparing for the upcoming WG8j6.  Among the output of
the meeting was an aide memoire to the Swedish government and the EU,
which also served as a basis for the input at the IIFB’s preparatory meeting
on October 31 and November 1 in Montreal, just prior to the official CBD
meeting.
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4.4.3. WCPA-CBD Future meeting
An international workshop on “the Future of CBD Programme of Work on
Protected Areas” was held from 13 – 18 September, 2009 in Jeju, Korea in
which the programme coordinator attended in her capacity as co-chair of
TILCEPA (a joint theme under the IUCN World Commission on Protected
Areas and IUCN Commission on Environmental, Economic and Social Policy), although protected areas is also primarily the work of the IKBP. The
programme coordinator was variously involved in the meeting as a paper
presenter, plenary and workshop facilitator in many informal discussions.
A number of resolutions were reached and shared at the Asia Regional IKB
Conference in Malaysia and the CBD regional workshop in Dehradun, India,
both held in October, and in preparation for the CBD SBSTTA in Nairobi in
May 2010. The programme coordinator also managed to make concrete
future plans to conduct training of trainers and for protected area managers
on governance of protected areas.
4.4.4. Sixth WG8(j)
Through the sponsorship of the CBD Voluntary Trust Fund, the programme
coordinator attended the IIFB preparatory meeting on October 31 and November 1 and the sixth WG on 8(j) and related provisions from November
2 – 6 in Montreal, Canada.  She was actively involved in two sub-committees
and represented Asia in the drafting committee, attended several side-events
and informal discussions, and assisted a number of new indigenous representatives. Attendance of key specialists during the session was important
to influence policies, and specialists from Asia were still needed. Preparations prior to the session such as the IKB Conference and the Sweden informal meeting resulted to effective indigenous people’s participation.

4.4.5. Sixth and Seventh WG-ABS
Gam Shimray, with sponsorship from the CBD Voluntary Trust Fund, attended the 8th working Group of the Access and Benefit Sharing (ABS) from 7 15 December. He played an active role within the Indigenous Caucus and in
the advocacy of the promotion of Community Protocol for the protection of
traditional knowledge as part of the International Regime (IR), with focus on
the Negotiation on Compliance. In the 8th Working Group of the ABS, not
much progress was made in terms of the negotiation except for the compila-
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tion of all the components of the IR framework into a single document. The
initial and tentative product was a document with about 3500-bracketed
items. Clearly, the differences were not just between the developed countries and the developing countries but among various regional groupings of
the governments as well.
4.4.6. Sabah Traditional Knowledge Workshop Series
Being based in Sabah provided the programme coordinator with an opportunity to influence policy and understanding at the local level. One such
involvement was through a project Steering Committee comprised of government representatives, NGOs, academics and PACOS Trust entitled “Traditional Ecological Knowledge in Sabah: A consolidation of Issues and Experiences in Relation to Biodiversity Conservation and Sustainable Resource
Use”.   The Project Coordinator shared her knowledge through a series of
traditional knowledge seminars/workshops such as:
(i)
(ii)
(iii)
(iv)
(v)

Access and Benefit Sharing
Free, Prior and Informed Consent
Traditional Knowledge Information Management
Indigenous Peoples and Community Conserved Areas
Bio-cultural Diversity

A one-day preparatory meeting preceded each of these one-day seminars/
workshops for community representatives. Such involvement provided understanding of realities on the ground, which in turn provided valuable input
for regional and international interventions.

4.5. Achievements, Challenges and Limitations
Apart from the publication of the bulletin, the CMLN Project activities were
all implemented, though in varying degrees of success. Where the activities were mainly within the control of the staff such as the planning of the
capacity building activities, support, coordination and monitoring activities,
and policy advocacy, these were all successfully organized. Where these activities had to rely on input from partners, a certain time lag usually occurred
as in the case of the bulletin, posting information on the CMLN list serve and
analysis of lessons learned. The main challenge faced by all the partners is
the translation from local language to English. One main limitation of the
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CMLN component is its one-year funding period and a certain degree of
dependence by the partners on AIPP, making it hard to make secure and
independent plans for the future.
The CBD Follow-up component was a great achievement in that the activities did not receive any regular funding and was mainly coordinated only by
the IKB Programme Coordinator. It managed to maintain a good network
of experts and good representation at the regional and international levels,
and created an impact in at least one country. Constant flow of information
was sustained with the help of the AIPP RCD personnel, indicating the importance of inter-programme coordination to avoid duplication. However,
much more could have been done if this component had secure funding to
also carry out concrete activities at the national level.
The IKBP was handled by two programme coordinators, Jannie Lasimbang
(Programme Coordinator) who was stationed in Sabah, Malaysia and Tina
Rai (Assistant Coordinator), who was assisted by AIPP Finance Manager (Apinya Putiprasakul) with the latter two based in the AIPP Secretariat. The Programme Coordinator posed some challenges with respect to coordination,
despite regular email communication and quarterly visits to the Secretariat.
Her appointment as a member of the UN Expert Mechanism on the Rights of
Indigenous Peoples, which had the full blessing of AIPP and the AIPP staff,
also became an added load, as she had to take on more responsibilities and
travels. The IKBP had to take on the challenge of identifying a new programme coordinator as her term ended in December 2009.  
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5. Climate Change and REDD Programme
5.1. Introduction
This is a new programme of AIPP based on the resolution of the General
Assembly, and the actual implementation of the programme started in July
2009. The main aim of the programme is to promote the recognition of the
rights of indigenous peoples in mitigation and adaptation measures relating
to climate change with focus on REDD. It includes awareness raising and
information sharing, advocacy and lobby work and networking at the local,
national, regional and international levels.
The specific project being implemented under this programme is the joint
project on REDD of AIPP with IWGIA, and with partners from Indonesia
(AMAN), Nepal (NEFIN), Vietnam (CSDM) and Laos (GAPE). The project will
work towards its goal through awareness-raising and capacity-building
to enable indigenous leaders and communities to strengthen indigenous
peoples’ rights and forest conservation for advocacy; support to and documentation of best practice initiatives and community-controlled forest management; the development of a replicable model and capacity-building for
community-based REDD partnership through network-building and regional
and national level experience-sharing and mutual information update; building networks and lobbying of governments and policy makers nationally as
well as internationally.

The Indigenous peoples joined the Asia Solidarity Action for Climate Justice
(Public Demonstration)
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5.2. Summary of Activities

5.2.1
Partners’ Meetings
• NORAD partners’ meeting
• Regional partners’ meeting
5.2.2 UNFCC Meetings
• Bangkok (Sept-Oct)
• Barcelona (Nov.)
• Copenhagen (Dec)
5.2.3 National Level Activities
• Indonesia National REDD strategy
workshop
• Inception meeting with relevant govt.
agencies held in Vietnam and Nepal.
• Co-organized the National Strategy
Workshop on Shifting Cultivation and
Climate Change with IKAP, IMPECT &
NIPT, Thailand
5.3. Publications
• Primer on Indigenous Peoples and Climate Change
• Primer on Indigenous Peoples, Shifting Cultivation and Climate Change
• Primer on Indigenous Peoples in Asia
•
Campaign flyer on the case of the
two Thai IPs penalized for deforestation and causing rise in temperature
for practicing shifting cultivation
5.4. Website
Established CCMIN website
Listserv
Information Uploaded
Information shared
Web-links
5.5. Inter-Programme Activities

Unit

Beneficiary

1
3
3

15
20
M: 36+1+0= 37
F: 15+1+3= 18
Total= 55

1
1
1

2,000 copies
2,000 copies
500 copies
100 copies

1
2
32
12
7
9
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5.3.1 Start-up Meeting of Climate Change Program
AIPP hosted the meeting of NORAD (Norwegian Agency for Development
Cooperation) partners on REDD and Indigenous Peoples in Chiang Mai, Thailand from July 14 - 15, 2009. A total of 15 participants attended the meeting
with representatives from Tebtebba Foundation, Rain Forest Norway (RFN),
and International Work Group on Indigenous Affairs (IWGIA), Asia Indigenous Peoples’ Pact (AIPP) and Aliansi Masyarakat Adat Nusantara (AMAN).
The results of the meeting were as follows:
a) Common understanding on the plans and activities of each partner organization relating to REDD and climate change
b) Gained familiarity on the REDD implementation in Indonesia particularly
on key issues and challenges and the engagement of AMAN as a case study
on REDD and indigenous peoples
c) Agreement on coordination and cooperation in the implementation of
NORAD-funded activities and the development of a common action plan for
joint and complementary activities
The Regional Start-up Meeting of AIPP/ IWGIA partners was held right after
the NORAD partners Meeting on July 16-17, 2009. There was a total of
20 participants from the four REDD partners of AIPP and IWGIA. Tebtebba
Foundation and FPP also participated in this meeting. The outcomes of the
meeting were as follows:
a) Identification of joint activities and strategy and mechanisms for engagement at international level- UNFCCC meetings
b) Formulation of the one-year concrete work plans for regional and national
partners
c) Identification of tasks and division of responsibilities for both national and
regional partners
This Project started in July 2009, and though the duration is for five years,
the funding secured is for one year only. AIPP and IWGIA are the project
proponents and the following are the four partners: Aliansi Masyarakat
Adat Nusantara (AMAN)- Indonesia, The Nepal Federation of Indigenous Nationalities (NEFIN), The Global Association for Peoples and the Environment
(GAPE)- Laos, and The Center for sustainable Development in Mountainous
Areas (CSDM)- Vietnam.
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5.4. International Advocacy
5.4.2. The Ninth session of the Ad hoc Working Group on Kyoto Protocol
(AWG-KP) and Seventh session of Ad hoc Working Group on Long-term
Cooperative Action (AWG-LCA): Both the AWG-KP and the AWG-LCA were
held back to back from 28 September to 3 October, 2009 and from 4–9
October respectively in Bangkok, Thailand. AIPP was able to organize activities and fund 55 indigenous participants from Asia for this meeting and two
parallel events in Bangkok relating to climate change. The financial support
came from Christensen Fund, NORAD, IWGIA, Rain Forest Norway (RFN) Forest Peoples Programme and Tebtebba Foundation.
During this meeting, AIPP and IKAP jointly organized a series of parallel
events as shown in the table below (except where indicated otherwise in
the table).
Table of Events and Activities Organized by AIPP and IKAP
Date
26 - 27 Sept.

30 Sept.
2 Oct.
3 Oct.
3 Oct.
2 – 3 Oct.
3 Oct.
4 – 5 Oct.
5 Oct.

Activities and Events

Number of
participants
International Indigenous Peoples’ Forum 113
on Climate Change (IIPFCC) Preparatory
Meeting
Asia Indigenous Peoples Orientation 53
Seminar on REDD
Asia Indigenous Peoples’ Workshops on 83
Climate Change
Indigenous Peoples’ Day
96
The Indigenous Peoples’ Solidarity Cul- 200
tural Night
Exhibit on Shifting Cultivation and Climate Change
Workshop on UNREDD ( AIPP & UNDP- 56
RIPP)
National REDD Network Strategy Meet- 38
ing (AIPP & RFN)
Asia Solidarity Action for Climate Justice 3,000 (total)
(Public demonstration)
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With these activities, AIPP gained high visibility in the climate change events
in Bangkok especially with its mobilization of indigenous representatives
from Asia. Its hosting of the Preparatory Meeting of the International Indigenous Peoples Forum on Climate Change (IIPFCC), as well as the seminars
and workshops resulted to the indigenous peoples’ better understanding of
climate change and REDD in general and some specific issues such as shifting cultivation, agro-biodiversity among others. The more than 100 participants to these events also gained knowledge on how to conduct lobby and
advocacy at the UNFCCC. Their observations of the official negotiations with
the UNFCCC provided invaluable insights and knowledge on the contentious
issues relating to mitigation and adaptation measures on climate change.
The publication and distribution of several information materials on indigenous peoples and climate change contributed significantly in highlighting
the concerns of indigenous peoples in the current negotiations, giving emphasis on the need to recognise the rights of indigenous peoples in any
international agreements relating to climate change.
One of the most significant achievements of AIPP besides its mobilization of
more than 50 indigenous representatives is the rapid expansion of its network on climate change issues both with indigenous and non-indigenous
organizations and institutions in terms of generating support, exchange of
information, and future planning of joint activities.
5.5 Activities at the National Level
5.5.1 Laos
The sensitive political situation in Laos had made it difficult to begin the
partnership project but the Global Association for People and the Environment (GAPE) has finally managed to get the official permission from the government. Their activity has been limited to capacity building through attendance to international meetings, scouting for relevant country information
on REDD, and holding preparatory meetings and attending stake-holders’
meetings in Laos. Efforts are ongoing to put project persons in place to execute the tasks as outlined in the partnership project.
5.5.2 Vietnam
Meantime in Vietnam, the Center for Sustainable Development in Moun-
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tainous Areas (CSDM) has started some work in relation to identification of
the project areas and awareness-raising in the same areas. The table below
shows where these are being done:
No
1
2

3

4

5

Date
Activity
15–16 Aug Documentation and Awareness Workshop
Workshop on Assessing impact of Climate Change: Opportunities and Challenges
12-13 Oct. The National workshop on
Enhancing awareness and
capacities to tackle Climate
Change Challenges
18–19 Oct Documentation and Awareness Workshop
20–21Oct

Participants
From 7 Provinces

Govt. officials, Academe, NGOs and communities

20 representatives from
local govt. and members
of VTIK network
Documentation and Aware- 21 representative of
ness Workshop
relevant local govt. and
members of VTIK network

Further, they have started translating the information booklet into Thi language that will be completed in early 2010.
5.5.3. Nepal
The Nepal Federation of Indigenous Nationalities (NEFIN) appointed the project coordinator and the CCMIN focal person as well as the administrative
person for their country. The inception was held on 21 September 2009 with
the participation of various sectors, including government agencies, NGOs,
indigenous peoples’ organizations and other civil society organizations. They
have also started lobby work with the government agencies in consultations
organized by the government ministry. Along with this, they have begun
some documentation work and translation of the information booklet. At
the same time, they actively participated in the international lobby and advocacy work, especially at the UNFCCC meetings.
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5.5.4 Indonesia
The Aliansi Masyarakat Adat Nusantara (AMAN) which is the national partner in Indonesia has already established the National Working Group on
REDD with representation from the sub-regions. Following this, the national
REDD strategy workshop was organized from 5-8 August 2009 with a total
number of 184 participants representing government agencies, NGOs and
indigenous peoples’ organizations.
They also conducted a public consultation on the Draft National Policy and
Strategy on REDD on 14 September 2009.
5.6.

Climate Change Monitoring and Information Network (CCMIN)

The meeting to establish the CCMIN was held on 29 September 2009 in
Bangkok. There were 14 participants from the four national partners including AIPP and IWGIA. Prior to the discussion on the CCMIN was a presentation by partners on the REDD situation in their respective countries namely
Nepal, Indonesia, Vietnam and Laos. The meeting focused on the objectives
of CCMIN, the types/kinds of information to be shared to and from the local, national, regional and international levels. The preliminary sub-website
design was also presented and comments taken for improvement. Further,
the CCMIN information officers from each partner country committed to
work closely with the regional CCMIN information officer through regular
communication and regular submission of information for the CCMIN subwebsite at least once a week.
The CCMIN web-link www.ccmin.aippnet.org was set up in the middle of
September 2009. The regular activities under the CCMIN were the sharing
of information from national partners on climate and REDD especially on key
issues, major developments and events taking place at the local and national
levels; and routine sourcing of information on REDD and climate change relating to indigenous peoples at the regional and international levels.
The regional CCMIN officer has also created two listserves i.e., one specific
for the partners and one general for regular sharing of relevant information.
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5.7 Networking
Networking, strengthening solidarity, cooperating to build common goals
and action planning among the indigenous peoples in Asia and other civil
society actors have progressed well so far. During the Bangkok meeting, AIPP
was able to strengthen partnership with several organizations and institutions. Besides these organizations, networking has been established with
several other individuals. There were also several networking opportunities
at the international meetings and elsewhere with whom contacts are being maintained. List of participants and the networking organizations have
been included in the AIPP listserv for information sharing and other collaborative work.
5.8 Overall achievements
The major achievement under this programme has been the extensive networking within a short period of time with organizations and individuals
involved in this issue. There has also been a series of joint statements and
solidarity actions among the indigenous peoples and with other civil society
organizations in which AIPP played important roles.
Another achievement is the conduct of activities at the local and national
levels on capacity building and awareness-raising through the AIPP project
partners and the production and dissemination of educational materials at
the regional level. This project was designed for dynamic interaction and
coordination of complementary activities at the regional to the local/national
level activities especially on awareness-raising and capacity building. Still
the work on the ground which is one of the core components of this project
provides the anchor to the overall lobby and advocacy on REDD and climate
change at the regional and global levels.
As a result of the meeting with NORAD partners on REDD and indigenous
peoples, and the continuing coordination and collaboration work with these
organizations, complementation of activities and optimization of resources
have been achieved.
5.9 Key Issues and Challenges
Since the issue of climate change and REDD is relatively new for AIPP and its
partners to get involved with through specific project activities, the implementation has been relatively slow. The regular flow of communication and
information sharing has also been difficult. The problem arises mainly from
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the fact that the national partners have not done much groundwork in the
past on REDD and climate change not only at the community level, but also
with other organizations and agencies that they have to work with. Thus
the project partners had to undergo a period of organizational adjustment
and familiarization with REDD and climate Change, as well as to build their
internal capacity to implement the project activities smoothly.
In addition to this, the political climate in Laos and Vietnam has not been
conducive to advocacy work, especially on indigenous peoples, as this remains a very sensitive issue in these countries. NGOs in general have to find
creative channels and innovative means to conduct activities that will not be
considered “anti-government”. It is thus a continuing challenge on how to
conduct advocacy and capacity building activities for indigenous peoples in
these countries.
The capacity of the regional secretariat to implement this new project has to
be strengthened at the regional level. In particular, the programme coordinator who is new to regional work and with a major language limitation has
to dramatically increase her skills and overcome the language limitation to
be able to coordinate the programme implementation more effectively.
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6.

Indigenous Women Programme

6.1 Introduction
The Indigenous Women programme is aimed at empowering the indigenous
women through networking, education and capacity building activities. One
of the objectives of this programme is to promote awareness of indigenous
women’s rights for them to be able to effectively participate in decision making at all levels, from their communities, to the national, regional and international levels. In promoting AIPP policy of gender justice and to ensure the
full achievement of this programme’s objectives, it is imperative for all the
AIPP programmes to strengthen the mainstreaming of women’s issues and
concerns and ensure greater engagement and participation of indigenous
women in all the programme activities.
6.2. Implemented Activities
With no available funding, there was a limited number of activities under
this programme in 2009, nevertheless implementation went on with favourable results.
The training on Indigenous Women in Decision Making in Laos was held on 4
– 6 February 2009 on a community level in Thapangthong District, Savannakhet province. This was conducted among the Khmu and Katang indigenous
groups with a total of 30 participants (28 women and two men). Another
community training was held from 13 – 18 June 2009 for the Hmong indigenous group in three villages covered by Huaysai District, Bokeo Province with
30 participants (eight men and 22 women). Each village was represented by
ten participants.
Replicated In Indonesia, the same training on a community level was implemented in West Kalimantan with 40 participants (90% women and 10%
women). This was conducted for the Dayak Hibun indigenous community
where participants came from the Kampung Kampuh, Bonti sub-district and
Sanggau distrcit in West Kalimantan. It was held on 24-25 May 2009. The
community training in Riau was conducted for Talang Mamak at Kampung
Ampang Delapan on 4-6 June 2009 with 30 participants of which 95% were
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women and 5% were men.
The trainings were able to raise the level of awareness of the indigenous
women of their rights in the communities of Laos and these were also instrumental in building their self- confidence. They were daring enough to speak
out against the violations of their rights that had happened in the family
and community. The participants were able to analyze their own situation
and realized the problems they faced in relation to rights and engagement
in decision-making. They came to the conclusion that foremost, women’s
lack of access to education was the main factor for the exclusion of women
in decision-making processes in the community. Secondly, there exists gender inequality in the indigenous community. From these realizations, the indigenous women participants were motivated to take up the challenge of
asserting their rights and agreed to call upon the village council to include
women representatives in the decision- making body such as in the village
development committee. The discussion on inheritance rights was deemed
to be the most interesting topic for the participants of the three communities
as the issue was common to all. They committed to strengthen the women’s
group to be able to address this issue in the future through a dialogue with
the men in the community.

On the other hand, the women participants in Indonesia were sensitized of
their rights. The community training enabled them to gain confidence to
share their experiences, to express their ideas, and to voice out their concerns regarding the violations of their rights. They stated their commitment,
resolve and readiness to assert their rights and to engage in dialogues with
the men in the family and community concerning their situation and problem.
The verbal experience sharing method used in the training for the small
group discussion was something that had hardly occurred among indigenous women before. This exercise enabled the participants to analyse their
situation and also think of ways and strategies to address the problems they
faced. The introduction to the international laws on the protection of women’s rights was found to be very useful and enlightening for the participants.
The training was successful in sensitizing Dayak indigenous women of their
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rights particularly on how to handle the situations with regard to land ownership, women’s roles at home, and at work.
Indigenous women’s groups were formed to continue with the discussion
on the prevailing problems faced by the women. Potential women activists were identified to lead the group and strengthen the movement. The
immediate outcome of the training in Talang Mamak was the formation of
women’s group called “Bunga Malur” to collectively address their issues and
concern.

6.2 Networking and Advocacy
6.2.1 Regional and International Organizations
The AIPP Women’s desk has established and strengthened the networking
activities with regional and international organizations such as Asia Pacific Women, Law and Development (APWLD), International Women Rights
Watch Groups (IWRAW), Forest Peoples Programme (FPP), and Asia Indigenous Women Network (AIWN). The programme was also able to network
with the United Nations Population Fund (UNFPA) on the issue of health and
reproductive rights of indigenous women.
Through the networking activities with APWLD and IWRAW, the programme
was actively engaged in the advocacy for the rights of indigenous women
on various issues such as Climate Change and Indigenous Women, Violence
against Women, ASEAN Commission on Women and Children etc. In this
regard, the programme contributed to the joint statements on Rural and
Indigenous Women on Climate Change that was submitted to the UNFCCC
during the COP15 in Copenhagen. It also supported the APWLD campaign
on Women against War in Sri Lanka. It participated in the Asia Regional
Women’s Human Rights Strategy meeting on the ASEAN Structure and Processes focusing on the ASEAN Commission on the Promotion and Protection of the Rights of Women and Children (ACWC) that was organized by
IWRAW and APWLD and held in August 2009. This provided a space to ensure the inclusion of indigenous women’s perspective in the strategic plan of
intervention of women’s human rights groups in the ASEAN structures and

Annual Report 2009
processes. AIPP also participated and gave inputs at the NGO consultation
with the United Nations Special Rapporteur on Violence against Women addressing women’s sexual and reproductive rights that was held in December
2009 in Bangkok. It was able to push for consolidation of indigenous women issues related to sexual and reproductive rights into the recommendations
to the UNSRVAW.
Our network with AIWN and FPP also provided the opportunity for joint collaboration of a project on the promotion of indigenous women rights using
the international human rights instruments. This project activity has not yet
been implemented but it is targeted for implementation at the community
level by 2010.
Establishing a close network with UNFPA Asia Pacific regional office is an
added value to the programme particularly for advocacy work on the rights
of indigenous women’s health. AIPP was able to provide inputs to the work
of the UNPFA Country Team in a workshop organized by the UNFPA regional office in Bangkok that took place in November 2009. This provided an
opportunity for AIPP to bring forth indigenous women’s perspective to the
work of UNFPA that would help them in their policy towards developing a
programme of cultural sensitivity in their future work relating to indigenous
peoples.
6.2.2 National and Local Women Organizations
AIPP Women’s desk has been able to continue with the networking activities among indigenous women’s organizations in the region mainly through
project implementation, and sharing of information on various issues concerning indigenous women in particular. Specific reference may be made
of the new partnership developed with Gender Development Group (GDG)
in Laos and strengthening of the working relationship with AMAN on the
issue of indigenous women through this project implementation. AIPP also
provided useful and relevant information to the networks such as project
funding, meetings or conferences, linking them up with other women’s organizations at the national level for network etc. Initiative was encouraged
to address specific cases with regards to sexual violence against indigenous
women and girls. Efforts are on the way to strengthen the advocacy work at
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the national and regional levels. The programme also tried its best to ensure
participation of indigenous women and mainstreaming of their issues in all
the AIPP programme activities. The Gender Committee members particularly
from the Philippines, Malaysia and India have been actively engaged by contributing inputs and suggestions to the work of AIPP IW programme and also
in establishing connections with the local women’s groups in their respective
countries.
6.3. Inter-programme coordination
Information was shared to the members and networks regarding funding,
meetings, conferences and issues related to indigenous women’s rights. This
was done in collaboration with the AIPP Research Communication Development programme. This programme also closely coordinated with the AIPP
HRCPA programme particularly on the advocacy work related to indigenous
women issues.

6.4 . Overall Achievements
Although the project implementation under the programme in 2009 was
limited to few organizations/countries, the positive impact is the empowerment of indigenous women through specialized trainings on decision- making in selected communities in Laos and Indonesia. The programme made
significant progress in terms of networking with other women organizations
both indigenous and non- indigenous. The other achievement is the capacity building of the programme personnel concerned through exposures and
participation to events and programmes related to women issues. Overall,
the AIPP women programme was able to widen its scope of work and pave
the way for greater engagement of indigenous women at different levels
for the promotion and protection of the rights of indigenous women and of
indigenous peoples in general.
6.5. Limitations and Challenges:
For the AIPP IW programme, funding limitations had hampered the execution of the identified project activities during the year. There has been no
new project activity undertaken at the national or community level except

Annual Report 2009
for the follow up TIWDM activities in Laos and Indonesia. The project concept note on empowerment of indigenous women that was submitted to
UNIFEM received an approval but pending funding allocation as UNIFEM was
not able to raise enough funds to support the approved project.
The absence of a full time coordinator is another limitation as the one presently in-charge is not able to fully devote her time to the programme.
There is a continuing challenge to promote the effective participation of
indigenous women at all levels. The pervasiveness of the patriarchal system
in most of indigenous societies leads to gender inequality resulting to the
exclusion of indigenous women’s participation in decision-making processes.
The very minimal number of indigenous women who can speak the English language and articulate their issues and concerns at the regional and
international events is also a big limitation to their effective participation.
There remains a limited exposure of indigenous women to the regional and
international mechanisms and processes and therefore, they cannot optimize these opportunities to promote and advocate their issues. Thus capacity building of women along this line needs to be given full attention, while
strengthening their organizations at the local level.
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7. ORGANIZATIONAL STRENGTHENING
Introduction
The organizational strengthening of AIPP aims to consolidate the organization and strengthen its leadership and governance structure. It also aims to
ensure the direct participation of its members in programme development
and in the various activities of AIPP. Direct participation in the programme
development and implementation of activities also includes networks and
associates of long standing.

A site visit to the Likhu Hydropower Project-Affected area
in Nepal

7. Summary of Activities
Activities for the different formations of AIPP were planned and implemented in 2009 resulting to the planning and better implementation of activities
with the active engagement and participation of members of the Executive
Council (EC), the programme committees, and network members. The summary of activities implemented is narrated below.
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Activity
Unit
AIPP Executive Council Meeting 2
AIPP Board Meeting
Committee Meetings
a) Research and Communication
Development
b) Indigenous Knowledge and
Biodiversity
c) Climate Change Partner’s
meeting
Staff Meetings
Individual Staff Evaluation
Networking and Advocacy Activities
Visitors to AIPP
Internship
Staff Development Activities
i) Internal Seminars and Trainings
ii) Language lessons

1

Period
7-8 March
27-28 October
3 June
3 March

19
7
17

Jan - Dec
Jan – June
Jan - Dec

38
1

Jan – Nov
May – Mid-July

i) 5

i) Jan-Sept

ii) Language: Thai
– 6 & English – 5
iii) Specialized trainings
iii) 4
iv) Workshops and Conferences iv) 9

ii) Mar-May & MarNov
iii) Sept-Nov
iv) June-Dec

7.1.1 Meeting of the Executive Council
The Executive Council (EC) held its 2nd meeting on 7-8 March 2009 in Kuala
Lumpur, Malaysia, and was attended by five members. The two-day meeting
tackled the report of the Secretary General (SG) on programme implementation and on strengthening the secretariat. In the meeting, the EC approved
the Regional Secretariat Policies and Guidelines prepared by the SG. The EC
also discussed the financial situation of AIPP and approved the request of the
secretariat members for salary increase. Further, the EC discussed on how to
divide the work on organizational representation.
The 3rd EC meeting was held on 26-27 October 2009 in Chiang Mai, Thai-
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land where several important issues were taken up and decided upon. On
the AIPP programme, the discussion was mainly on Climate Change as a
new programme and on CMLN, as the coordinator and the assistant coordinator were both leaving the organization. The other important issues
discussed were the overall progress of the organizational strengthening and
new membership applications. There were five new applicants for membership as of October 2009 of which, the Zo Indigenous Forum from Northeast India has been approved as a member. Furthermore, the meeting also
tackled specific responsibilities and tasks of the EC in the implementation of
programmes and the conduct of the sub-regional meetings to strengthen
the organization.
7.1.2. Meeting with the AIPP Board
The SG with all the members of the Secretariat held a meeting with the four
Thai Board members of the AIPP Foundation on 3 June 2009. The Board was
briefed on the programme implementation of AIPP and discussions were
taken up on how to get the Board members more involved in the work of
the Secretariat, including their role in enhancing cooperation between AIPP
and Thai indigenous peoples. The meeting concluded with specific resolutions on how to improve cooperation and collaboration between the Board
members and the AIPP Secretariat.
7.1.3. Committee Meetings
The newly formed Committee on Research and Information Development
had its first meeting in Kuala Lumpur on 3 March 2009. The committee
tackled a number of issues relating to the website improvement, effectiveness of the daily information dissemination, new areas of research work, and
strengthening the work of the committee itself. New members were also
nominated to complete the Committee.
The Indigenous Knowledge and Biodiversity Committee (IKBC) held its meeting on 10 April, 2009. Prior to the meeting of the IKBC was the meeting of
the partners in the Co- Management Learning Network (CMLN) on 9 April
2009. This back-to-back meeting was mainly a review of the task and role of
the committee since there were new members. It was also a planning session
of the CMLN and the IKBC activities for 2009.
The programme committee of the RCB composed of representatives from
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each of the collaborating partners held its meeting on 30 - 31 July 2009 in
Chiang Mai. The meeting was also joined by six other local partner organizations. The meeting took stock of the achievements made since the inception
of the ICOLT project, in particular with respect to human resource, sustainability of the project, and its impact on the organizations and communities.
Further, it examined the limitations and challenges, and suggested ways to
overcome these concerns.
7.2. Composition of the Regional Secretariat
In January 2009, the new Human Rights Advocacy Officer was hired by AIPP
to strengthen its human rights programme implementation. She is Ms. Robeliza Halip from the Cordillera, Philippines. Her tasks are to develop the
advocacy programme of AIPP, especially in responding to serious cases of
human rights violations where support from members is being requested; to
network with broad human rights organizations; to assist in the conduct of
Human Rights training workshops; and in the over-all implementation of the
Human Rights Programme. The contract of Ms. Halip is only for one year,
pending availability of funds.
Ms. Jannie Lasimbang, the then Secretary General of AIPP also kindly agreed
to continue working with AIPP as the Coordinator of Indigenous Knowledge
and Biodiversity Programme from January 2009. Her contract is also for a
year.
For the programme on Climate Change and REDD, Ms. Kamonphan Saelee
was hired as the coordinator starting July 2009. She is a Lisu from North
Thailand.
Mr. Saw Lay K’paw was hired as the facilitator of the Climate Change Monitoring and Information Network (CCMIN) on a part time basis. He is a Karen
from Myanmar.
Mr. Thawng Thian Thang was hired in August 2009 to replace Mr. G. Chin
Khan Muan, as the coordinator of the Research and Communications Development Programme. Mr. Muan resigned from his post and went back to
India. Mr Thawng is a Chin from Myanmar.
The contract of Ms. Tina Rae as the coordinator of the Co-Management
Learning Network (CMLN) ended in December 2009. Due to financial con-
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straint, her contract was not renewed.
At present, there are ten members of the Secretariat to include the Secretary General and Assistant to the Secretary General (ASG), four programme
coordinators, Human Rights Advocacy officer, and three administrative and
finance staff members.
7.3. Staff Meetings and Staff Supervision
As per the decision taken in the Annual Evaluation of the Secretariat in October 2008, staff meetings were to be held at least once a month i.e. every
1st Tuesday of the month. However, with the necessity to enhance interprogramme coordination and linking, it was decided in November to hold
weekly staff meetings every Monday. Due to fieldwork of staff members and
activities falling on Mondays, the regular meeting was adjusted according to
the availability of the secretariat members. A total of 19 meetings were held
for the year 2009.
Apart from this, one-on-one supervision and consultations with all the staff
members were conducted regularly on a weekly basis by the SG and ASG
to monitor the progress of each programme as well as to provide assistance
to the programme persons. Additional consultations were also carried out
upon the request of individual staff or when required.
The conduct of regular supervision of implementation of activities is also for
achieving efficient interlinking and coordination among the programmes.
To assist the programme persons, a guideline for a work-plan was also developed. This ongoing effort has resulted to a substantial improvement in
inter-programme coordination.
7.4. Individual Staff Evaluation
As a result of the Secretariat Evaluation in October 2008 it was agreed that
individual evaluation would be conducted for all staff members who have
completed one year. This was agreed upon on two accounts. First was to
keep a check on the individual needs and improvements made, and second,
to determine the annual increase of salary based on their performance. The
evaluation was carried out for the following staff members in 2009:
i.
Benjamin Tongpeong, Administrative Manager
ii.
Apinya Putipraisakun, Finance Manager
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iii.
Saowaluck Thaluang, Assistant Finance Manager
iv.
Binota Moi Dhamai, Coordinator, Human Rights Campaign and Policy Advocacy
v.
Chinkhan Muan, former Coordinator, Research and Communication
Development
vi.
Mrinalini Rai, former Assistant Coordinator, Indigenous Knowledge
and Biodiversity
7.5. Staff Development
Based on the felt need expressed by the AIPP Executive Council and Secretariat members, a comprehensive staff development programme was developed for the Secretariat. The purpose is to strengthen the capacity of the
staff members to increase their output in a systematic manner for them to
be able to meet the increasing demands required to work in the Regional
Secretariat.
For the year 2009, the staff development activities consisted of the following
four components:
Internal educational seminars and trainings on topics and issues (that is most
relevant to AIPP’s work).
Language lessons i.e. English and Thai.
Specialised training programmes organized by AIPP and other organisations.
Attending workshops and conferences as part of staff capacity building.

7.5.1. Internal Seminars and Trainings
The topics for seminars were identified according to the needs of the Secretariat staff. Two thematic topics were covered as part of the educational
seminars in 2009 i.e. Convention on Biological diversity and Climate Change
and REDD. Though the seminars proved to have aided the staff members in
understanding the issues and concepts, they expressed the need for more
discussions on these topics being an important area of AIPP’s work and to
enhance interlinking of programmes. This will be addressed in the coming
year.
Proposal writing using the LOG Frame and Financial Management system
were identified as the key priority for the internal trainings. For the year
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2009, two trainings on proposal writing (9 January and 17 February) and
one on Financial Management System (12 May) were organized. Through
these workshops, the staff members became more confident in preparing
proposals and budgets.
A staff workshop on financial management and systems was also undertaken resulting to a better understanding of financial management system
and its implementation.
7.5.2. Language Lessons
English and Thai languages were prioritized since English is the working language of the Secretariat and Thai is the national language of Thailand. For
the year 2009, six staff members joined the Thai language classes and five
staff members joined the English classes. These lessons were conducted periodically from March to November 2009.
While the Thai lessons were of the same level for all, English lessons were
held based on their different levels and work requirements. The English lessons for the Thai staff members boosted their confidence in being more
inter-active with the international staff members. They have shown substantial improvement both in terms of spoken and written English. On the other
hand, the other staff members who took Thai lessons did not dramatically
improve their knowledge of the Thai language apart from becoming more
aware of Thai culture and mannerisms. Nevertheless, it has helped them in
socializing with the Thais to some extent.
Further improvement of the staff members’ English skills especially in written form is still needed and shall continue as part of the staff development
programme in 2010. English lessons still require attention and this will be
discussed during the programme assessment in January 2010.
7.5.3. Specialised Trainings
Staff members were encouraged to request and apply for trainings in relevant areas related to their work and programme. Their participation was
subject to approval based on considerations to their workload, other priorities and availability of funds.
Based on this, the staff members were able to benefit from various trainings
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as shown in the table below.
Trainings
Date
For
18-22 Sept. All Staff
6-7 Oct.
13-18 Oct.
3-6- Nov.

Name of the Training
Training of Trainer on the Implementation
of UNDRIP
Thawng Thian Communication, Education and Public
Thang
Awareness, Sabah, Malaysia
R. Halip
Human Rights Based Approach, Sabah,
Malaysia
Binota Dhamai Corporate Accountability: Tools to Promote
Responsible Business Conduct

In general, all the staff members expressed that they have gained considerably from the trainings, especially the Regional Training of Trainers and the
Human Rights Based Approach to Development in terms of skills, knowledge
and capacity to integrate their new learning.
7.5.4. Participation to Workshops and Conferences
Staff members are also encouraged to attend local, regional and international workshops and conferences relevant to their work as part of staff development. Attending workshops and conferences have helped them gain more
knowledge and build their confidence in handling issues more independently. Further, it has enhanced their capacity in networking with others.
Workshops and Conferences
Date
June

Aug

For
Binota Dhamai, Kamonphan Saelee,
Robie Halip
ALL Staff members

Sept

ALL staff members

Workshop/Conference
Expert Mechanism on the Rights of Indigenous Peoples, Geneva, Switzerland
Indigenous Peoples Day Celebration Seminar by the National Indigenous Peoples
Network in Thailand, Chiang Mai, Thailand
Participation to the IP Seminars and other
activities relating to Climate Change held in
Bangkok during the UNFCCC
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Nov
Nov
Dec

Dec

Atina Gangmei

UNFPA workshop on Cultural Programme,
Bangkok
Robie Halip
Agape consultation on Poverty, Wealth and
Atina Gangmei
Ecology in Asia and the Pacific
Atina Gangmei
Asia Pacific NGO Consultation with the
UN Special Rapporteur on Violence against
Women, Bangkok
Kamonphan Saelee COP 15 of UNFCCC in Copenhagen, Denmark

Overall, there has been a steady improvement in the capacity of staff members, albeit in varying degrees as a result of the staff development programme. In particular, it has enabled them to gain broader knowledge about
the issues that AIPP has been addressing and working on, and has improved
better cooperation in inter-programme coordination. It has also helped in
harmonizing adverse group dynamics and working environment within the
Secretariat. There has been substantial improvement in their language skills
as well.
While marked improvement has been noted in the implementation of the
staff development programme, an assessment has to be conducted in order
to identify further gaps and needs and areas needing more capacity building,
and enhancing better working methods and systematization of the overall
programme implementation of the secretariat
7.6. Fundraising
As a result of the proposal-writing workshop, the programme coordinators
prepared proposals that were finalized by the SG, including several proposals and letters of inquiry. The submission of a Concept Note to UNIFEM on
“Strengthening the Participation of Women in the Practice of Customary
Law for Local Governance” in February with a budget of US$633,000 for
three years was accepted and in the latter part of the year, AIPP was asked
to submit its full proposal. This proposal was prepared in conjunction with
members of the women’s committee and interested organizations in the
Philippines, Nepal, Vietnam, Malaysia and India.
Three proposals on the human rights programme were also prepared and
submitted to potential funders, one of which was a proposal for human
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rights training on international mechanism on indigenous peoples submitted
to the Office of the High Commissioner of Human Rights (OHCHR). Unfortunately their funds for trainings this year were already spent. Another proposal was submitted to the National Endowment for Democracy, but they
have not responded to date. Another proposal was also submitted to the
OSI in June 2009. On their visit to the AIPP office, they had given their verbal
commitment to support part of the HR programme with an initial funding
for six months starting 2010. In principle it will be continued with increased
funding for 2011 subject to successful implementation of the activities and
availability of funds.
For the RCD, though most of the existing activities are covered under the
core funds of the organization, the new areas planned require sourcing of
additional funds. These areas of work include research on thematic issues,
formation of indigenous media groups and networking in the region for media advocacy, production of popular materials for the promotion of indigenous peoples’ rights, audio and video documentation of indigenous peoples’
issues, and publication of journals and translation of information relevant
to the indigenous peoples. For this purpose, a proposal for three years was
developed and submitted to new potential donors. These donors include the
Seventh Generation Fund, Heinrich Boll Foundation, Compton Foundation
Inc, International Development Research Centre, UK Government Department for International Development, Insightshare and Toyota Foundation.
However, the programme has not received any positive response to the proposal submitted.
Another fund-raising effort done by AIPP was for the Asia Indigenous Preparatory meeting on UN mechanisms and procedures. IWGIA made a substantial contribution to this activity, while Tebtebba Foundation, UNDP-RIPP,
ILO-PRO 169 also gave their counterpart. The remaining amount from this
activity was used for the selection process for the UNPFii Asia representative.
AIPP through the SG also generated funds in support of 55 Asian indigenous
participants to the UNFCCC meeting and related events in Bangkok. Funds
were generated from Christensen Fund, Rain Forest Norway, IWGIA, and the
Forest Peoples Programme and Tebtebba Foundation.
NORAD approved the REDD proposal submitted by IWGIA and AIPP in partnership with national partners in six countries. However, NORAD excluded
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two countries as they are not REDD countries (Philippines and India), and
had significantly reduced the proposed budget. The partners to this project
are NEFIN of Nepal, AMAN of Indonesia, CSDM of Vietnam and GAPE for
Laos. This project is only for one year covering the period of June 2009- May
2010. A three-year proposal for the continuity of funding by NORAD for this
project was submitted in December. New partners, the National Indigenous
Peoples Network in Thailand (NIPT) and the Foundation for Environment and
Education- Thailand were added. In this project, AIPP will implement regional activities, while providing support and assistance to local partners in six
countries.
7.7. Networking
7.7.1 Participation to the Expert Workshop on the implementation of the
UNDRIP organized by the UNPFii in January, 2009.
7.7.2

Participation to the UNHCR-UPR session on 2-13 February 2009

The SG and the HRCPA Coordinator participated in the UPR session to support the delegation from Bangladesh and Malaysia. Prior to this session,
AIPP assisted in the submission of the shadow report on the human rights
situation of indigenous peoples of both countries. During the session, AIPP
worked with indigenous delegates and IWGIA in conducting lobby work
with government officials, organizing the side event on UPR and indigenous
peoples, and holding a press conference. In the case of the delegates from
Bangladesh, there were difficulties with some of the indigenous peoples’
representatives in terms of the conduct of the lobby work and other events.
On the part of Malaysia, it was a good team and the joint lobby and advocacy work strengthened the partnership with the human rights organizations in Malaysia.
7.7.3 Collaboration with Solidarity for the Asian Peoples Advocacy (SAPA)
for human rights advocacy in the ASEAN
The SAPA is a loose coalition of civil society organizations advocating for human rights with the ASEAN. Through its collaboration work with SAPA, AIPP
mobilized 30 indigenous peoples from the ASEAN countries for the ASEAN
Peoples Forum and the 4th ASEAN Civil Society Conference, which was held
in Bangkok from February 20-22, 2009. In this gathering, AIPP organized
a workshop on the UNDRIP as an outreach event. A representative of the
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OHCHR based in Bangkok was one of the resource speakers, as well as Atty.
Jose Molintas as expert member of the EMRIP. Sixty participants attended
this event.
AIPP also organized a workshop on the Terms of Reference of the ASEAN
Human Rights Body (AHRB) and provided recommendations for the inclusion
of the recognition of indigenous peoples’ rights in these regional human
rights body. This workshop also resulted in the setting up of the IP-Task Force
on the ASEAN.
The whole IP delegation also attended the inter-active dialogue between
Civil Society leaders and the Chairperson and the Secretary General of the
ASEAN. The SG of AIPP made a presentation regarding the concerns and recommendations of indigenous peoples in the dialogue. The response though
was not satisfactory.
Over all, the collaboration with SAPA and engagement of indigenous peoples in the ASEAN Peoples Forum was positive in terms of building solidarity,
network and advocacy.
7.7.4 Participation to the Asia Summit on Climate Change and Indigenous
peoples on 24-27 February in Bali, Indonesia
The SG and the CMLN Coordinator actively participated in this event organized by Tebtebba and AMAN. This 3-day meeting covered presentations on
the impacts of climate change on indigenous peoples, case studies related
to adaptation and mitigation measures, as well as inputs from the World
Bank and the UN- REDD programme on their work and funding related to
climate change and indigenous peoples. In this gathering, AIPP presented its
programme and partners in relation to REDD and climate change.
7.7.5 International Conference on Extractive Industries and Indigenous Peoples on 24-27 March 2009 in Manila
The SG attended this conference organized by Tebtebba. She facilitated the
first day of the meeting as requested by Tebtebba, participated in the workshops and in the drafting of the Conference Declaration. The SG also did
some networking, particularly among the participants from India, Indonesia,
and the Philippines.
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After the workshop, the SG, together with Chris Erni of IWGIA and Sanjay
Basamullick of BIRSA visited the area of the Ikalahan Foundation in Imugan,
Sante Fe, and Nueva Vizcaya for two days. The visit was in line with gaining
better awareness and understanding of their work, particularly on community forest management and conservation in the ancestral domain and their
engagement with carbon trading. This was a very educational and inspiring
visit.
7.7.6 Participation to the UNPFii
The SG and the Chairperson of AIPP attended the session of the UNPFii
held at the UN headquarters in New York from 18-29 May 2009. AIPP is the
convenor of the Asia Indigenous Peoples Caucus and led in ensuring the
preparation and intervention of Asia indigenous participants through statements, which covered almost all the agenda items. Further, AIPP also facilitated the meetings of the Asia Caucus with the Special Rapporteur on the
Fundamental Rights and Freedoms of indigenous peoples, with the head of
the Minorities and Indigenous Peoples Unit of the OHCHR, and with ADB’s
focal person on indigenous people. The annual Asia IP Caucus reception was
well attended as well.
The SG also held several consultation meetings with partners and donors
such as with the IWGIA Board and separate consultations with the executive
director, and with the focal persons for indigenous peoples of the following
organizations: Human Rights and Democracy, Quaker International, IFAD,
ADB, the head of UNDP-RIPP, The Chief technical Adviser of the ILO-PRO 169
and the Executive Director of DOCIP. The SG also facilitated the group discussion/sharing of the Nepal delegation with the Nicaraguan officials.
7.7.7

Meeting of AIPP with the Thai IP groups

As a result of the meeting of the secretariat with the AIPP Foundation Board,
AIPP initiated a meeting with the Thai indigenous peoples groups on 23 June
2009. The purpose of the meeting was to present the programmes of AIPP,
and how the groups could participate in these programmes. Secondly, it was
to familiarize with each others’ programmes in order to examine possible
areas of cooperation. Thirdly, it was to discuss how the organizations present
could strengthen each other through networking and developing mechanisms for solidarity actions. The other decisions for immediate action were
about providing support and solidarity on the issue of land rights in Thailand,
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Indigenous Peoples’ Day and the Climate Change programme in Bangkok
2009. Representatives from six organizations attended this meeting, as well
as three of the Thai Foundation Board members of AIPP.
7.7.8

International Workshop on Agro-biodiversity

Participation to the International Workshop on the Use of Agro-biodiversity by Indigenous Peoples and Rural Communities in Adapting to Climate
Change was organized by the Biodiversity International with funding support from Christensen Fund held in 17-20 June 2009 in Chiang Mai, Thailand. Largely researchers and scientific experts on biodiversity attended this
workshop, though there were a few indigenous participants from Africa,
Latin America and Asia (AIPP, IKAP, Tebtebba, and MRDC). The workshop
included presentations from researchers and experts of adaptation measures
of indigenous peoples and rural communities relating to climate change.
The last day of the workshop was dedicated to workgroups in the development of research strategies and the formation of the Platform for Agrobiodiversity Research. The participants also held a discussion on the issue of
shifting cultivation relating to climate change, and agreed to come up with
a briefing paper on adaptation measures of indigenous peoples relating to
climate change.
7.7.9

UNFCCC Meetings and Indigenous Peoples’ Participation

There were several activities related to UNFCCC meetings, especially on REDD
in which the AIPP, led by the Chairperson and the SG played active role, and
contributed substantially both to the regional and international processes.
Some of them are as follows:
i. The informal Inter-sessional Meeting of the LCA held in June in Bonn,
Germany
ii. The 9th Session of the Ad hoc Working Group on Kyoto Protocol (AWGKP) and 7th Session of Ad hoc Working Group on Long-term Cooperative
Action (AWG-LCA), 28 September to the 3 October 2009; and from 4–9
October (respectively);
iii. The 9th Session of the AWG-KP and 7th Session of AWG-LCA, 2-6 November, 2009, Barcelona, Spain;
iv. The Conference of Parties (COP 15), 7–18 December, Denmark.
The AWG-KP and the AWG-LCA were held back to back and through the
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mobilization and facilitation of AIPP and partners, a total number of 55
indigenous representatives participated in the Bangkok meeting. AIPP coorganized several parallel events such as workshops on shifting cultivation,
exhibition, demonstration, media events, etc. However, not much headway
was made in these meetings in the formal negotiations, though there was a
major impact in terms of the indigenous peoples’ processes. A policy document was agreed upon among the indigenous peoples and good networking and planning were achieved during these meetings. Further, The SG and
the Chairperson played pivotal role in the achievements of the above.
The second parts of these two working groups’ meetings were held in Barcelona, Spain. The SG took the lead role in the lobby work and negotiation
representing Asia. She was also designated as the Co-Chairperson of the
International Indigenous Peoples Forum on Climate Change (IIPFCC). Aside
from Co-chairing the regular meeting of the IIPFCC, the SG also facilitated
several meetings with government delegations and NGOs.
The COP15 was held in Copenhagen, Denmark and three representatives
of the AIPP-IWGIA project partners participated. They had actively participated in the activities of the IIPFCC during the COP, particularly, lobby with
government officials, networking with NGOs, and demonstrations inside the
venue of COP. The SG was again designated as the Co-chair of the IIPFCCC.
The SG also participated in the activities organized by the ICCO and its partners in the Countdown for Copenhagen. She was one of the speakers in
the gathering of church delegations under the Countdown for Copenhagen
prior to the big public demonstration in Copenhagen, and was interviewed
by the media (Main Sweden TV network and main Netherlands Newspaper)
arranged by ICCO.
7.7.10 National Strategy Workshop on Shifting Cultivation/Rotational Farming and Climate Change on 24-25 November 2009 in Chiang Mai Thailand.
Shifting cultivation is a major issue in Thailand in relation to food security of
the indigenous peoples, and more so in the context of the new debate on
REDD. In this light, a two-day strategy workshop was organized by the IP organizations in Thailand and Indigenous Knowledge and Peoples (IKAP). The
ASG facilitated a session on key issues to strengthen the indigenous peoples’
movements in Thailand in relation to mitigation and adaptation measures on
climate change.
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7.8 Visitors
There were about 38 visitors in 2009 from institutions, partners, networks,
NGOs and donors to the AIPP office, including the Swiss Development Agency, the IP focal person of the UN Population Fund, Christensen Fund, ICCO,
FAO, FDI, Tebtebba Foundation, SSNC, etc among others. These visits resulted to a greater awareness and better understanding of the work and
programme of AIPP and its staff members. It also provided opportunities for
future collaboration.
7.9 Internship
In the month of May 2009, an intern, Ms. Kahina Querdane from Montreal,
Canada was accepted under the human rights programme for a period of
two and a half months. The internship’s objective is to provide venue to recommend ways to improve the human rights report that the AIPP was producing, and to strengthen our strategic intervention in using the UN mechanism
for indigenous peoples. Secondly, the objective was also to examine possible
areas of collaboration with other international human rights organizations.
The other aspects of the internship were to provide exposure to the intern on
the issues of indigenous peoples in Asia as well as to help out in the running
of the Secretariat if and when required.
Over-all Achievements, Limitations and Challenges
By and large, the programme of 2009 was successfully implemented in partnership with members and networks at the local and national levels and this
has strengthened the organisation. Partnership and networking have substantially increased, particularly under REDD and CC, RCD, HR and Women
programmes. The gains have created interest among organisations to network or apply for AIPP membership, as well as to partner with AIPP on various programmes and projects. AIPP’s active presence, visibility and contribution at the international arena, are also being increasingly acknowledged.
This has brought about better working and networking relations at the regional and international levels with various international organisations and
UN agencies.
Given the present capacity of the secretariat and the availability of funds, the
programmes on youth and indigenous development have taken a back seat.
For the women’s programme, the acceptance of the UNIFEM of the AIPP
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concept note proposal is expected to be the core activities for implementation starting 2010 if the full-fledged proposal will be approved.
There are still pressing regional issues that have to be addressed more consistently by AIPP. These are the ASEAN bodies, particularly the ASEAN Intergovernmental Commission on Human Rights (AICHR) and the engagement
with the Asian Development Bank projects affecting indigenous peoples,
especially in relation to the implementation of ADB Safeguard Policy and
Accountability mechanism.
The active participation of AIPP members and networks at the local and
national levels are critically important to have effective advocacy and lobby
work on these concerns. Thus, AIPP engagements on these issues will depend much on how its members and network will also take this up at the
local and national levels.
The Secretariat has also immensely benefitted from the staff development
programme, which has resulted to a more efficient operation of the office.
Further, the development of the “Regional Secretariat Manual: policies and
guidelines” has provided better guidance to the staff members in the execution of their daily tasks and adherence to the policies of the organisation.
The regular inter-programme coordination meetings have also led to better
implementation of key regional activities, optimizing the capacity of the regional secretariat, while providing greater understanding of all the members
of the secretariat of the different programme issues and activities. This has
lessened the strong compartmentalization of programme implementation,
while ensuring the focus of the staff members in the implementation of their
tasks. However, the present capacity of the programme coordinators still
needs further improvement.
Another limitation is the substantial gap in the monitoring of the translation
work in terms of its accuracy, level of dissemination and specific contributions
in awareness-raising and knowledge building of indigenous organizations
and communities. While the general feedback from members and partners
are generally positive, there is a need to put in place a specific monitoring
system that shall be used not only to ascertain the reach and impacts of the
information provided, but also its relevance, and effectiveness in terms of
form and content. By putting in place an effective monitoring and feedback
mechanism requiring the active participation of its members and network,
AIPP can further improve its information dissemination niche.
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While AIPP leaders and members strive to achieve the goals and contribute
to attaining the vision of AIPP, continuing capacity building remains a major
challenge, as more and more issues that are complex are emerging and the
political and socio-economic conditions continue to be very diverse, making
the work of AIPP even more challenging at the regional level.
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Asia Indigenous Peoples Pact Foundation
Statement of Receipt and Payment
For the year the ended December 31, 2009.

Receipt

THB

Beginning balance of January 1, 2009

10,752,625.14

Funded by International Work Group for Indigenous (IWGIA)

10,283,691.43

Funded by ICCO
Funded by Swedish Society for Nature Conservation (SSNC)

5250,971.82
1803,249.92

Funded by Swedbio
Funded by Mcknight

3,954,295.83
1,998,633.36

Funded by EU
Funded by UNOPS (UNDP)

1,163,574.86
799,923.90

Funded by Christensen Fund

5,066,090.40

Funded by ILO

1,846,992.91

Funded by Forum Asia

337,664.84

Funded by UNPFii
Funded by RFN
Funded by IFAD

382,195.00
65,980.00
163,350.00

Funded by Forest People Program
Interest
Contribution
Others
Total Receipt

50,155.00
39,457.45
2,921,895.19
43,512.00
46,924,259.05
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Payment
Administrative
Core Funding : Adminstrative
AIPP Admin.

3,668,861.59
869,278.25

Project
Core Funding : Research and Communication Development
Core Funding : Committee meetings
Core Funding : Executive Council Meetings
Training On Indigenous Women in Decision Making (TIWDM)
IC Workshop Publication (IP Book)
Promotion of the UNDRIP through visual information materials
Follow up COP 9
AIPP Fund
Distribution of Indigenous Affairs 1-2/09
Human Right
EC project
Asia Regional Preparatory Meeting on UN Mechanisms(IWGIA)
Selection Process for the New Asia UNPFii expert 2011-2013
Asia Regional Preparatory Meeting on UN Mechanisms(ILO)
ASEAN
Asia Regional Seminar on Experiences and lessons learned
IP work shop on Self Determination
UNDP HRBA Training
South Asia sub-regional workshop
ILO book distribution
International Expert Seminar on Indigenous Peoples and the Right
to Participate in Decision-Making
ILO Legal study
The preparation of country of technical notes
ICOLT
UN DRIP training
Climate change
CMLN
Total Payment
Balance available as of December 31, 2009

1,060,910.44
333,018.50
227,315.50
392,758.31
51,808.41
382,195.00
471,904.95
101,830.00
192,758.12
987,069.13
753,735.45
248,313.50
327,550.63
150,697.43
762,334.02
83,251.00
865,820.26
431,065.80
60,263.93
168,534.98
309,592.85
46,900.00
3,812,555.44
1,825,540.04
3,169,622.49
6,048,201.09
27,803,687.11
19,120,571.94
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Organisational Structure and Map of Asia
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Member Organisations
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Foundation Board Members
President
Vice-President
Secretary
Treasurer
Member
Member

Executive Council Members

Chupinit Kesmanee
Prasert Trakansupakorn
Samart Srijumnong
Sakda Saenmi
Luingam Luithui
Jannie Lasimbang
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left to right: Mr. Shankar Limbu, Ms. Luong Thi Truong, Ms. Rukka Sombolinggi,
Ms. Joan Carling, Mr. Famark Hlawnching, Mr. Ergilio Ferreira Vicente, Mr. Yupo
Abe.

Ms. Luong Thi Truong is a Black Thai – Vietnamese Thai Dam from Vietnam.
She is an engineer by qualification and is an expert on issues of development,
indigenous knowledge and natural resource management, human rights and
indigenous rights among others. She has worked with indigenous communities
for several years organizing them on issues affecting them and is responsible
for several successful initiatives in Vietnam. She is also active in advocacy and
alliance building work at the regional and international levels. She is the director of the Centre for Sustainable Development in Mountainous Areas (CSDM)
and serves as a Member of the Executive Council of Asia Indigenous Peoples
Pact (AIPP).
Mr. Famark Hlawnching is a Chin (Zomi ethnic group) from Northeast India. His
expertise includes non-formal education and human rights education; advocacy for the protection and promotion of indigenous rights and human rights
in general. He has closely followed the international processes such as the
draft Declaration on the Rights of Indigenous Peoples, and the establishment
of the Permanent Forum for Indigenous Peoples. His strength lies in his ability
to impart the knowledge gained from years of working on indigenous rights at
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different levels to indigenous communities and leaders. He is a member of the
Chin Human Rights Organization and serves as the Chairperson of the Executive Council of Asia Indigenous Peoples Pact (AIPP).
Mr. Ergilio Ferreira Vicente is a Tetum Teric from Timor Leste. He has been working for the protection and promotion of the rights of indigenous peoples for
several years at different levels. His educational background is Animal Science
and has conducted researches on issues relating HIV/AIDS, violence against
women and food security etc. He is a trainer, and his expertise is particularly in
training and working with the youths. He is a member of Covalima Youth Centre (CYC) and serves as a Member of the Executive Council of Asia Indigenous
Peoples Pact (AIPP).
Ms. Rukka Sombolinggi is a Toraya from Indonesia. She holds a Master’s degree in Development Studies and her expertise includes mainly development
issues, human rights, and indigenous peoples’ rights in Asia. She occasionally contributes articles on these issues to various journals and publications.
She previously worked with AMAN, the Indigenous Peoples’ Alliance of the
Archipelago in Indonesia and currently works as a consultant on indigenous
peoples’ issues and serves as Member of the Executive Council of Asia Indigenous Peoples Pact (AIPP).
Mr. Shankar Limbu is an indigenous Limbu from Nepal. He is a defense lawyer
dealing with human rights and Constitutional rights among others. He has
dedicated his professional life to defending or providing legal aid to indigenous
peoples and organizations. He has conducted a number of researches on indigenous issues (published and unpublished), and has worked as an expert at
various levels such as on the social inclusion of indigenous peoples (Nepal) and
the implementation of ILO Convention 169 in Nepal. Currently, he is the Secretary of Lawyers’ Association for Human Rights of Nepalese Indigenous Peoples
(LAHUNRIP) and serves as Member of the Executive Council of Asia Indigenous
Peoples Pact (AIPP).
Mr. Yupo Abe is an Ainu, an indigenous group in Japan. He served as vicepresident of the Ainu Association of Hokkaido and presently involved with the
Ainu People’s Council. He is currently a member of the EC of AIPP.
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Programme Committees of AIPP
Programme

Committee Members

Executive Council
In-Charge

Human Rights
Campaign and Policy
Advocacy

1. Joan Carling, Secretary General
2. Binota Moy Dhamai
3. Nima Lama
4. Mrinal Kanti Tripura
5. Manja Bayang
6. Mark Bujang
7. Yongyuth Subthayat
8. Raja Devasish Roy
1. Joan Carling, Secretary General
2. Adrian Lasimbang
3. Colin Nicolas
4. Yukki Hasegawa
5. Lulu Gimenez
6. Thawng Thian Thang
1. Joan Carling, Secretary General
2. Atina Gangmei
3. Chris Erni
4. Anne Lasimbang
5. Jill Carino
6. Claudia Lasimbang
7. Elvira Taguba
8. Boonyong Chotchaiphiboon
9. Romba Marannu
10. Ramesh Jerai
1. Joan Carling, Secretary General
2. Jannie Lasimbang
3. Gam A. Shimray
4. Hoang Van Lam
5. Prawit Nikornuaychai
6. Bontiam Keohouvong
7. Jason Pan
8. Kittisak Rattanakrajansgsri
9. Pasang Doima Sherpa

Famark Hlawnching

Research and
Communication
Development

Regional
Capacity
Building

Indigenous
Knowledge and
Biodiversity

Rukka Sombolinggi

Shankar Limbu

Luong Thi Troung
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Programme

Committee Members

Executive Council
In-Charge

Climate Change and
REDD

1. Joan Carling, Secretary General
2. Pasang Dolma Sherpa
3. Luong Thi Truong
4. Martin Dunn
5. Christian Erni
6. Mardi Minangsari
7. Sille Stidsen
8. Kamonphan Saelee
1. Joan Carling, Secretary General
2. Atina Gangmei
3. Grace Shatshang
4. Vernie Yocogan-Diano
5. Adrienne Dadong
6. Sangini Magar
7. Rasamee Thawsirichuchai

Famark Hlawnching

1. Joan Carling, Secretary General
2. Jannie Lasimbang
3. Datu Vic Saway
4. Sadia Drong
5. Jennifer Awingam
6. Mane Yun
7. Saowaluck Thaluang

Ergilio Ferreira
Vicente

Indigenous Women

Youth and Indigenous
Development

Yupo Abe
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AIPP CALENDAR 2010
Jan

AIPP staff Assessment (Chiang Mai 11 - 12 January)
Dialogue with SR Anaya (Chiang Mai – THAILAND, 19 January)
International Expert Seminar on Indigenous Peoples and the Right
to Participate in Decision-Making (Chiang Mai – THAILAND, 20-23
January)
ICOLT Project Evaluation, Malaysia (Malaysia 26 – 27 January)
ICOLT Project Evaluation, Philippines (Philippines 30 January – 1
February)

Feb

ICOLT Project Evaluation, Indonesia (Indonesia 31 January – 3 February)
AIPP staff Assessment , workshop on Finance (Chiang Mai 2 February)
ICOLT Project Evaluation, (Philippines 3 – 6 February)
The regional Trainers Training (Chiang Mai 4 - 9 February)
ICOLT Project Evaluation, (Chiang Mai 9 – 12 February)
ICOLT Project Evaluation (India 13 – 17 February)
AIPP BOARD Meeting (Chiang Mai 18 February)
AIPP & ADB Meeting (Chiang Mai 19 February)
National REDD strategy workshop (Nepal 23 – 25 February)
Report back meeting of the evaluation with the Core Project Committee (Chiang Mai 23 -25)
HRAC MEETING (Philippines, 23 February)

Mar

Asia Regional Prep Meeting on UN Mechanism and IPs (Philippines
1 – 4 March)
National REDD strategy workshop (Vietnam 19 – 21 March)

ABS 8 (Colombia 13 – 28 March)
DTP HR Training Programme of Indigenous Peoples (Chiang Mai 22 –
28 March)

Apr

ICOLT CC Meeting (Chiang Mai 6 – 7 April)
AIPP Annual Report

UNPFII (New York-USA, 17 - 30 April)
The developing training modules on community based REDD partnership Philippines (19 –27)
AIPP Staff assessment on Data base (Chiang Mai 26 April)

May

RCDC Meeting (TBD)
Workshop on IPs and the MDGs (Malaysia 12 – 13 May)
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Pilot Training on UNDRIP (Thailand, TBD)
Pilot Training on UNDRIP (Philippines, TBD)
Sub-regional Training on Documentation and Monitoring (TBD)
Pilot Training on UNDRIP (Indonesia, TBD)

June

SBSTA (10 – 22 May)
32nd session of the UNFCCC CONVENTION SUBSIDIARY BODIES (BonnGermany, 31 May – 11 June)
Regional Training of IW in international human rights mechanisms
in collaboration with FPP and AIWN (TBD)
AIPP EC Meeting (AIPP Secretariat, TBD)
AIPP Staff assessment on Management (TBD)

July

Mid-Year Report to Donors
CC/RDD Partners meeting (Indonesia 1 – 4 July)
CCMIN meeting (Indonesia 5 – 6 July)

3rd EMRIP Session (12 – 16 July)
WC Meeting (TBD)

Aug

Regional training on submitting communications to the AICHR and
other ASEAN human rights mechanisms (Thailand, TBD)

Indigenous Peoples’ Day (Chiang Mai, 7 - 9 August)
YIDC Meeting (TBD)

Sept

National Workshop with relevant Government agencies, NHRIs and
CSOs on ASEAN and the IPs (Cambodia, TBD)

Oct

ASEAN Peoples Forum Summit in Vietnam (Vietnam , TBD)
National Workshop with relevant Government agencies, NHRIs and
CSOs on ASEAN and the IPs (Vietnam, TBD)
AIPP BOARD MEETING (Chiang Mai, TBD)

COP 10
Nov

Sub-Regional Training on documentation and monitoring (TBD)
Exchange program for Asia indigenous women and Latin American
IW (TBD)
National Workshop with relevant Government agencies, NHRIs and
CSOs on ASEAN and the IPs (Thailand-Laos, TBD)

Dec

Cop 16 of UNFCCC Meeting
AIPP Internal Evaluation/Year-End Report to Donors/Auditing
AIPP Annual Year-End Holiday (22 December 2009 – 2 January 2010)

In Bold :Activities Organised/Co-Organised by AIPP
TBD
:To Be Decided
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